Annual Quality Assurance Report of MANAGEMENT EDUCATION AND RESEARCH INSTITUTE

YEARLY STATUSREPORT - 2021-2022

Part A

Data of the Institution

1.Name of the Institution MANAGEMENT EDUCATI ON & RESEARCH

I NSTI TUTE

e Name of the Head of the institution PROF LALI T AGGARWAL

e Designation DI RECTOR

e Doestheinstitution function fromitsown Yes

campus?

* Phone no./Alternate phone no. 01128522201

e Mobileno 9555369369

e Registered e-mail meri bs@reri.edu.in

e Alternate e-mail deanneri @reri.edu.in

e Address 52-55, | NSTI TUTI ONAL AREA, D
BLOCK JANAKPURI , NEW DELH

e City/Town NEW DELHI

o State/UT DELHI

e Pin Code 110058

2.Institutional status

o Affiliated /Constituent AFFI LI ATED
e Type of Institution Co- educati on
e |Location Ur ban
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Phone No.

Mobile

Financial Status

Alternate phone No.

IQAC e-mail address

Alternate Email address

Name of the Affiliating University

Name of the IQAC Coordinator

3.Website address (Web link of the AQAR
(Previous Academic Year)

4.Whether Academic Calendar prepared

during theyear?

e if yes, whether it is uploaded in the
Institutional website Web link:

5.Accreditation Details

Sel f-fi nanci ng

GGSI PU

DR MANJU SI NGH
9968162563
8800170204
8851804615

deanmeri @reri.edu.in
deanneri @reri .edu.in

https://meri.edu.in/neri/agar-202
0- 2021/

Yes

https://nmeri.edu.in/nmeri/activity-

cal ender/

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B++ 2.81 2018 02/ 11/ 2018 |01/ 11/ 2023

6.Date of Establishment of IQAC

04/ 10/ 2018

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
NA NA NA NA NA
8.Whether composition of IQAC asper latest  Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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9.No. of IQAC meetings held during the year 5

e Were the minutes of IQAC meeting(s) and Yes
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received fundingfromany No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount 20
11.Significant contributions made by | QAC during the current year (maximum five bullets)

1l ntroduction of live projects as a mandatory part of the curricul um
2 Activity-based |learning for all courses e.g. noot courts, Art
integrated learning etc 3 Set up of incubation center MERI startup
hub 4 Increased Corporate exposure through guest |ectures and nock

I nterviews sessions 5 Conducting sem nars and wor kshops for creating
entrepreneurial culture in association with NMSME

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes

To strengthen the research and Research C ub was established in

entrepeneurial culture in the the institute.. this year the
institute. Further to nake institute was able to publish 8

learning a fun vis a vis skill research papers in Scopus, 3
devel opnent of students to patents and 5 papers in ugc
prepare themindustry ready care. beyond that 10 faculty

menbers are certified as
i nnovati on anbassadors /
trainers for entrepeneurship by
I1C and 6 faculty nenbers are
certified as trainers for UHV (
uni versal Human Val ues) FDP by
Al CTE. the placenent record has
i nproved from| ast year. The
| ncubation center MERI startup
hub was successful in enrolling
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10 i ncubatees from vari ed
donmi ns.

To I nprove the Academ c Ri gor of
students through introduction of
various certificate courses ,
Cases & Sinmul ations

MERI is now Licencesed Partrner
of Harvard Busi ness Publishing
for its Sinulations. Students
across various courses enrolled
for HBSP Sinul ati ons which
hel ped them to understand the
practical inplication of
Subj ects On an average 80
students enroll ed per course
under various val ue added
courses nanely Data
vi sual i sation using tabl eau,
corporate conmuni cati on and
i mage buil di ng, Marketing
anal ytics, Financial Literacy,
Advanced Excel etc. Various PDPs
, GD & nock interview classes
wer e conducted for students
whi ch hel ped themto crack
interviews of various reputed
organi sations like ICICl bank,
S& P gl obal, HDFC bank, Byjus
Etc. a special GA club was
i ntroduced for preparation of
various Entrance exans students
were able to crack national

13.Whether the AQAR was placed before
statutory body?

e Name of the statutory body

Yes

Name

Date of meeting(s)

Board of governors(BOG

09/ 01/ 2023

14 Whether institutional data submitted to AISHE
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of MANAGEMENT EDUCATION AND RESEARCH INSTITUTE

Part A

Data of

the Institution

1.Name of the I nstitution

MANAGEMVENT EDUCATI ON & RESEARCH
I NSTI TUTE

Name of the Head of the institution

PROF LALI' T AGGARWAL

e Designation DI RECTOR
e Doesthe institution function from its Yes
own campus?
e Phone no./Alternate phone no. 01128522201
e Mobileno 9555369369

e Registered e-mail

nmeri bs@reri.edu.in

¢ Alternate e-mail

deanmeri @reri . edu.in

e Address 52-55, | NSTI TUTI ONAL AREA, D
BLOCK JANAKPURI , NEW DELHI
e City/Town NEW DELHI
e State/UT DELHI
e Pin Code 110058
2.Ingtitutional status
e Affiliated /Constituent AFFI LI ATED

Type of Institution

Co- educati on

Location

Ur ban

Financia Status

Sel f-financi ng

Name of the Affiliating University

GGSl PU

Name of the IQAC Coordinator

DR MANJU SI NGH
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e Phone No. 9968162563
e Alternate phone No. 8800170204
e Mobile 8851804615

IQAC e-mail address

deanneri @reri .edu.in

Alternate Email address

deanneri @eri.edu.in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://nmeri.edu.in/nmeri/agar-20
20- 2021/

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://meri.edu.in/neri/activit
y-cal ender/

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B++ 2.81 2018 02/ 11/ 201 |01/11/ 202
8 3

6.Date of Establishment of IQAC

04/ 10/ 2018

7.Providethelist of fundsby Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Dep | Scheme Funding Agency | Year of award Amount
artment /Faculty with duration
NA NA NA NA NA
8.Whether composition of IQAC as per latest | Yes
NAAC guidelines
e Upload latest notification of formation of | View File
IQAC
9.No. of IQAC meetings held duringtheyear |5
e Were the minutes of |QAC meeting(s) Yes
and compliance to the decisions have
been uploaded on the institutional
website?
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e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether 1QAC received funding from No
any of the funding agency to support its
activitiesduring theyear?

* |If yes, mention the amount 20

11.Significant contributions made by | QAC during the current year (maximum five bullets)

lintroduction of live projects as a nmandatory part of the
curriculum 2 Activity-based |earning for all courses e.g. noot
courts, Art integrated learning etc 3 Set up of incubation center
MERI startup hub 4 Increased Corporate exposure through guest

| ectures and nock interviews sessions 5 Conducting sem nars and
wor kshops for creating entrepreneurial culture in association

wi th MSME

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes

To strengthen the research and Research C ub was established

entrepeneurial culture in the in the institute.. this year
institute. Further to nake the institute was able to

| earning a fun vis a vis skill publish 8 research papers in
devel opnent of students to Scopus, 3 patents and 5 papers
prepare themindustry ready in ugc care. beyond that 10

faculty nmenbers are certified
as i nnovation anbassadors /
trainers for entrepeneurship by
I1C and 6 faculty nenbers are
certified as trainers for UHV (
uni versal Human Val ues) FDP by
Al CTE. the placenent record has
i nproved from|l ast year. The
| ncubation center MERI startup
hub was successful in enrolling
10 i ncubatees fromvaried
domai ns.

To I nprove the Academ c Ri gor MERI is now Licencesed Partrner
of students through of Harvard Busi ness Publi shing
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i ntroducti on of vari ous for its Sinulations. Students
certificate courses , Cases & across various courses enroll ed
Si nmul ati ons for HBSP Si nul ati ons whi ch

hel ped themto understand the
practical inplication of
Subj ects On an average 80
students enroll ed per course
under various val ue added
courses nanely Data
vi sual i sati on using tabl eau,
corporate conmuni cati on and
i mage buil di ng, Marketing
anal ytics, Financial Literacy,
Advanced Excel etc. Various
PDPs , GD & nock interview
cl asses were conducted for
students which hel ped themto
crack interviews of various
reputed organisations |ike
| CI C bank, S& P gl obal, HDFC
bank, Byjus Etc. a special GA
cl ub was introduced for
preparation of various Entrance
exans students were able to
crack nationa

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Board of gover nors(BOG 09/ 01/ 2023

14.Whether institutional data submitted to AISHE

Y ear Date of Submission

2021- 22 15/ 02/ 2023

15.Multidisciplinary / interdisciplinary

16.Academic bank of credits (ABC):
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17.Skill development:

18.Appropriateintegration of Indian Knowledge system (teaching in Indian L anguage,

culture, using online cour se)

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

20.Distance education/online education:

Extended Profile

1.Programme

11

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template

View File

2.Student

2.1

Number of students during the year

1401

File Description Documents

Institutional Datain Prescribed Format

View File

2.2

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

420

File Description Documents

Data Template

View File
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2.3 365

Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 66

Number of full time teachers during the year

File Description Documents
Data Template View File
3.2 20

Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 38

Total number of Classrooms and Seminar halls

4.2 49579994

Tota expenditure excluding salary during the year (INR in lakhs)

4.3 235

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS
1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

A strict academ c schedule is adopted at MERI. The acadenic
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Cal endar is prepared at the outset of every academ c year and it
is based on the one shared fromthe university. Al academc
related activities such as Sem nars, conferences, workshops, guest
| ectures etc. are planned on senester w se basis. Apart fromthese
academ c activities, institute also conducts extracurricul ar
activities such as club activities. At MERI various clubs such as
e-cell, CSR club, Theatre club, nusic and dance club, fashion
club, literary club etc. are there wherein students join as per
their interests and inclinations. Every Saturday, club activities
are organi zed that help the student break away from cl ass room
teaching routine and help themto devel op psychonotor skills.

Pl acenent activities are conducted on nonthly basis usually on
Monday’ s or any other day of the week as per the availability of
the facilitators. Accordingly, the classes schedul ed for theday,
are either postponed or preponed as per the contingency situation.
The academ c Cal endar has the entire details of the proposed
academ c senester, to ensure the snooth conduct of all academ c
activities such as classes, events and other curriculumrel ated
activities, the entire academ c cal endar is put on the shared
platform wherein all the stakehol ders have access to it.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The institute strictly adheres to its academ c cal endar for the
conduct of CIE. At Institution level, major reforns in continuous
internal evaluation are: Introduction of presentations/cases

anal ysis/ review articl es/ question-answer based assi gnnents/
projects by the students of MBA Programme in place of one of the
Internal test out of two tests has been initiated by the
Institution. Each faculty nmenber ensures that the tasks align with
course outcones and lead to skill enhancenent. |ntroduction of

Proj ect-based |l earning as part of NUES in two of the senesters.
The project are assigned for |earning beyond curricul um

I ntroduction of allotnent of Faculty Guides to each student for

i nprovenents in reports/ dissertation. Students regularly neet the
Faculty for necessary inputs. Introduction of Recruiters feedback
of student performance during summrer training on a specified

prof orma. The feedback is given due weightage for eval uating
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student performance. < Introduction of Faculty visit and

i nteraction with the corporate recruiters regardi ng student

f eedback during student internship and enphasis on genui ne

f eedback on the proforma.|nternal evaluation of sumer training by
faculty through student presentation of the report.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information
https:// managenent . meri . edu. i n/ conpr ehensi
ve- conti nuous-internal - eval uati on-system

1.1.3 - Teachersof the Ingtitution participate A. Al l of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

5
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File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

20

File Description Documents

Any additional information View File

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of students during the year

1419

File Description Documents

Any additional information View File

Details of the students enrolled View File
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

the curriculumeffectively integrates cross-cutting issues

rel evant to gender, environnent and sustainability, human val ues
and professional ethics and | eads to a strong val ue-based holistic
devel opnent of students. Various activities are organi zed

t hroughout the year as part of the curriculumthat help in this
endeavor. 1. Cender Sensitivity: Gender related courses are an
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I nt egral conponent of various programes. Students are sensitized
and encouraged to work towards gender equity froma cross-cul tural
perspective. Free counseling services are provided through a
Counseling Cell. Gender sensitization canps are organi zed in sluns
and rural areas of Delhi district that include, wonen’s rights,
human rights, child rights, gender justice and gender equality.
Compul sory core courses along with the wi de range of conmunity
outreach programmes that include health and hygi ene canps, hol e-in-
the-wall and village adoption, enable exposure to real life
situations. DEl annually organi zes sem nars, conferences, guest

| ectures, exhibitions, street plays and literary activities that
hel p in gender sensitization. 2. Environnment and Sustainability:
DEls strong community orientated work culture is based on the
Sigma- Si x Q sustainable way of life, that involves integration of
wat er quality, air quality, education and healthcare, agriculture
and dairy practices, innovation and human val ues.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

18

File Description Documents

Any additional information View File

Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of View File
Studies/ Academic Council
meetings with approvals for
these courses

MoU's with relevant View File
organizations for these courses,
if any

Institutional Data in Prescribed View File
Format
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1.3.3 - Number of studentsundertaking project work/field wor k/ internships

217

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the A. Al of the above
gyllabus and itstransaction at the institution
from the following stakeholder s Students

Teachers Employers Alumni

File Description Documents

URL for stakeholder feedback

report htt ps:// managenent . neri . edu. i n/ f eedback-
system 2/

Action taken report of the View File

Institution on feedback report as

stated in the minutes of the

Governing Council, Syndicate,

Board of Management

Any additional information View File

1.4.2 - Feedback process of the Institution A. Feedback col |l ected, analyzed

may be classified asfollows

and action taken and feedback
avai |l abl e on website

File Description

Documents

Upload any additional
information

View File

URL for feedback report

htt ps: // managenent . neri . edu. i n/ f eedback-
system 2/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile
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2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of students admitted during the year

570

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

67

File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The institution assesses the |learning |levels of the students,
after adm ssion . Academ c performance subject wise in earlier
courses taken by admtted students is analysed to identify slow
and advance |earners. Further,their capability is reviewed during
m d term exans/cl ass assi gnnents/ nentorship sessions/
participation in activities etc. and course correction is
undertaken Strategies/ prograns for the advanced Learners:

* Advanced | earners are encouraged to undertake val ue added
certifications prograns for advance learning |like — Digital

Mar keting, 1oT, Artificial Intelligence, Online brand reputation,
Googl e adwords, Cyber Security, Creative and | ateral thinking,

Busi ness Intelligence, Python, Big Data Hadoop etc.organised in
the institute. They are al so encouraged to enroll to courses on
hi gher | earning at various platformlike — course era , EdX etc .
*Advanced | earners are encouraged to take up projects including

i ndustry based live projects . Such projects were undertaken at
Cargill India, Google etc. Flipped and bl ended | earning: Students
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are exposed to self- blended | earning on advance topics . It is
about applying | earning and increasing the student/teacher
interaction in the classroom In this students instead of |earning
about a advance topic in class, use digital information , for
exanpl e, watching short videos on a specific topic at hone. They
devel op the content on the topic which is then explored and

di scussed in nore detail in the classroom This devlops critical
anal ytical skill anong students.

File Description Documents

Paste link for additional

information https://meri.edu.in/

Upload any additional View File

information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
1386 71

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Experiential Learning Methodol ogies : Students are exposed to:
Experiential Learning: Creative thinking exercise with limted
resources through De Bono six hats Industrial visits Live Projects
I nt er nshi ps Wor kshops Menbership of students to various

cl ubs/commttees including Entrepreneurship cell, and CSR cl ub

whi ch organi zes activities every week which involve experiential

| earni ng, participative |earning and probl em sol ving

met hodol ogi es.

File Description Documents

Upload any additional View File
information

Link for additional information
https://neri.edu.in/
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2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

MERI encourages that all faculty nenbers to keep abreast with fast
changi ng teaching-1earning technologies. It ensures faculty
training and exposure to the global |earning environnment tools to
prepare faculty for technol ogy enabl ed | earning environnent. It
adopts nultiple approaches to deliver education through state of
the art technology tools. Smart Interactive Boards Projectors

| pads Printers Scanners Digital Canmeras M crophones Phot ocopi er
Deskt ops Laptops Smart TV Security caneras CDs/ DVDs/ Pen drives

W Fi Lan Business anal ytics, Predictive Mdeling tools like R
SPSS, Mendl ey, python etc. Corel draw Softwares for Video editing
| CT e-Resources like Delnet , e —journals , e books , databases, e
Dat abase on |ist of various e courses devel oped through popul ar
platforns |ike Course era, EdX etc. Tele Conferencing facilties
and tool |ike Skype Educational Engagenent and connecting | CT tool
like trello.

File Description Documents

Upload any additional View File
information

Provide link for webpage View File
describing the ICT enabled tools
for effective teaching-learning
process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

71

File Description Documents

Upload, number of students View File
enrolled and full time teachers
onroll

Circulars pertaining to assigning View File
mentors to mentees

Mentor/mentee ratio View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteacher s against sanctioned posts during the year
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71

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

View File

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /

D.Sc./ D.Litt. during the year

71

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year (Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

9

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
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mode. Write description within 200 words.

MERI has in place an el aborate docunented nmechani smfor redressal
of student grievances regardi ng exam nation which is informed to
students during orientation. Under this nmechanism if a student
feels dissatisfied wwth the evaluation of his/her answer book then
he/ she can put up his/her grievance to concerned Faculty. If
di ssatisfaction stll remains then he/she can put it to HoD who if
required may put it to the grievance conmttee. The student nust
specify clearly — question-wi se — his/her justification for
reval uation. The application for Redressal of Gievance can be
made online through mail or in witing to the Faculty /Mentor/
menbers of grievance conmttee. The Commttee investigates the
matter with personal hearing if required The Conmttee may get the
answer books re-eval uated through another faculty or external
exam ner if required. The Conmttees ensures that the grievance is
resol ved

File Description Documents

Any additional information View File

Link for additional information

https://meri.edu.in/

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

MERI has in place an el aborate docunented mechani smfor redressal
of student grievances regardi ng exam nation which is infornmed to
students during orientation. Under this nechanism if a student
feels dissatisfied with the evaluation of his/her answer book then
he/ she can put up his/her grievance to concerned Faculty. If

di ssatisfaction stll remains then he/she can put it to HoD who if
required may put it to the grievance conmttee. The student nust
specify clearly — question-wi se — his/her justification for

reval uation. The application for Redressal of Gievance can be
made online through mail or in witing to the Faculty

/ Ment or/ menbers of grievance commttee. The Conmittee investigates
the matter with personal hearing if required The Conmittee nay get
t he answer books re-eval uated through another faculty or external
examner if required. The Conmttees ensures that the grievance is
resolved within a week .
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File Description Documents

Any additional information View File

Link for additional information
https://neri.edu.in/

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Programme and course outcomes for al Programmes offered by the institution are stated
and displayed on website and communicated to teachers and students.

Program Qut cone ( Managenent) The Program outcones are as fol |l ows:
POL. Apply know edge of managenent theories and practices to solve
busi ness problens. PO2. Foster analytical and critical thinking
abilities for data- based decision making. PC3. Ability to devel op
Val ue based Leadership ability. PO4. Ability to understand,

anal yze and conmmuni cate gl obal, economc, |egal, and ethical
aspects of business. PCb. Ability to | ead thensel ves and others in
t he achi evenent of organi zational goals, contributing effectively
to a teamenvironnment. PGO6. Ability to conduct research

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://nmeri.edu.in/neri/course-outcone-

Upload COsfor all Programmes View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Attai nment O COs CO Attainnent |evel is neasured in terns of
student performance in internal assessnents(Based on mdtermtest,
assignnents, projects, cases and presentations etc. as nmapped with
the CO) with respect to the Course Qutcones of a course in
addition to the performance in the University exam nation.
Measuring Course Qutcones attained through University Exam nations
and Internal Assesnent Attai nnent Level 1. 60% students scoring
nore than 60% mar ks out of the rel evant maxi mum marks. Attai nment
Level 2: 70% students scoring nore than 60% marks out of the

rel evant maxi num marks. Attai nment Level 3: 80% students scoring
nore than 60% mar ks out of the rel evant maxi mum marKks.
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File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://meri.edu.in/neri/conprehensive-
conti nuous-internal -eval uati on-system

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

1562

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report

https://nmeri.edu.in/neri/result/

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://neri.edu.in/neri/feedback-system 2/

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1- Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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File Description Documents
Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresear ch guides (latest completed academic year)

3.1.2.1 - Number of teachersrecognized asresear ch guides

03

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

File Description Documents

List of research projects and No File Upl oaded
funding details (Data Template)

Any additional information No Fil e Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Institution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

MERI provi des conduci ve environnment for research and technol ogy
driven innovations. The key constituents of the ecosystemfor
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i nnovations are Technol ogy, Research, Innovation and |ndustry.
Each one of the above acts as a feeder to the next and creates a
ri pple effect on building innovative products.

Col | ege has also taken initiative steps towards devel opi ng
ecosystem for innovations and know edge shari ng net hods.

1. The faculty nenbers are enpowered to take up research
activities utilizing the inherent skills.

2. The Research and Devel opnent Cell of our institution
noti vates the student and faculty nenbers.

3. Start-up hub hel ps students to take their new and i nnovative
i deas forward.

4. Faculty nenbers extends scopes to explore their new ideas in
the field of research and devel opnent.

5. It also helps to create research culture anong faculty
menbers and students. The students and faculty are availing
the facilities within the canpus to carry out their research
activities such as, W-Fi throughout the canpus, |nternet
facility of 35 Mops is available to students and staff.

6. Conputing facility is avail able and adequate |icensed
software’s are al so avail able. Wl -furnished
Sem nar/Auditoriumhalls with a seating capacity of over
200-500 audi ence are avail able to conduct sem nar/wor kshop,
guest | ectures, and discussion on technical paper/project
presentations, cultural and screening of informative
educati onal novi es.

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://nmeri.edu.in/neri/nca-research-
wor k/

3.2.2 - Number of workshops/seminar s conducted on Research Methodology, Intellectual
Property Rights (IPR) and entrepreneurship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year

20
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File Description Documents

Report of the event View File
Any additional information View File
List of workshops/seminars View File

during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1- How many Ph.Dsregistered per eligible teacher within the year

03

File Description

Documents

URL to the research page on
HEI website

https://neri.edu.in/neri/nca-research-

wor k/
List of PhD scholars and their View File
details like name of the guide,
title of thesis, year of award etc
(Data Template)
Any additional information View File

3.3.2 - Number of research papers per teachersin the Journals notified on UGC website

during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the year

10

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.3.3.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings year wise during year
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04

File Description Documents

Any additional information View File

List books and chapters edited View File
volumes/ books published (Data
Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

A guest |ecture on Positive psychol ogy: The science of happi ness
an online | ecture on Health & Happi ness an online conpetition
titled Tribute to Whnen on the occasion of International Wnen' s
Day Online contest titled Yoga for Healthy Living Ad Maki ng
Conpetition Online training session on Holistic Wllness Program
Online quiz based on Environnment Sensitization Pledge taken by the
faculty nenbers at MERI. These activities have a positive inpact on
students and they devel oped student comrunity rel ationshi ps,

| eadershi ps skills, and self- confidence of students. It also

hel ped in cultivating the hidden personality of students and
creati ng awareness anong students. It nurtures holistic

devel opnent and nodul e integrated personalities. It also
facilities social sensitisation anong students.

File Description Documents

Paste link for additional

information https://nmeri.edu.in/neri/nmeri-coll ege-csr-
cl ub-2/

Upload any additional View File

information

3.4.2 - Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
Government/ Government recognized bodies year wise during the year
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File Description Documents

Any additional information No File Upl oaded
Number of awards for extension No File Upl oaded
activitiesin last 5 year (Data

Template)

e-copy of the award letters No File Upl oaded

3.4.3 - Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/’YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy
YRC etc., during the year

13

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes conducted
with industry, community etc
for the during the year (Data
Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

515

File Description Documents

Report of the event View File

Any additional information View File

Number of students View File
participating in extension
activities with Govt. or NGO etc
(Data Template)
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3.5 - Collaboration

3.5.1- Number of Collaborative activitiesfor resear ch, Faculty exchange, Student exchange/
internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student
exchange/ internship year wise during the year

2

File Description Documents

e-copies of related Document View File

Any additional information View File

Details of Collaborative View File
activitieswith
institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUswith institutions, other universities, industries, cor porate
houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. year wise during the year

03

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs with View File
institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The institute has excellent infrastructure for teaching -1learning
wel | supported with | atest technol ogy . The available area is
al nrost double the statutory requirenent. *Adequate nunber of
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classroons with total area 750 sgm and tutorial roons wth total
area 150 sgm are available to neet the curricul umrequirenent
*Al'l roons are air conditioned and | T enabled with internet
connectivity . Three Conputer Labs/ centre with total area 498 sgm
equi pped with 155 PCs with | atest hardware and softwares. *Audi o-
video lab with | atest equipnents Library and reading roomw th
total area 325 sqm stocked with nore than 27000 books, e — books,
journals , e journals , electronic databases , nagazi nes etc.
*Library also has Institutional nenbership of British Council

Li brary (BCL), American Library Center (ALC) and Devel oping

Li brary Network (DELNET).

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://neri.edu.in/neri/our-
canpus/infratructure/

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

*One air-conditioned Board Roomis available for conducting
neetings of cultural teans. *One air-conditioned Auditoriumwth a
seating capacity of 250 people for conducting cultural events. It
I's equi pped with a conputer, internet connectivity and audi o-
visual facilities. *An open anphitheatre with a capacity of 50
seating is available for cultural activities and public speaking
Roons for clubs activities Cafeteria — One cafeteria with a
seating capacity of 50 is

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://meri.edu.in/neri/our-
canpus/infratructure/

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

25
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File Description Documents

Upload any additional View File
information

Paste link for additional
information https://meri.edu.in/neri/our-
canpus/infratructure/

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

2807259

File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resour ce
4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Li brary al so has Institutional nenbership of Devel oping Library
Net wor k ( DELNET) ,British Council Library (BCL) and Anerican

Li brary Center (ALC) Library is fully automated and conputeri zed
.Al'l the books are bar coded and are avail able thru access cards,
Library facility for reservation of books thru Internet is
avai l able. The institute has its in house devel oped library
managenent software, which is extensively used in nmanagenent of
library |ike tracking books, tracking availability, details |ike
publ i sher, author, issue etc.
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File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://meri.nycl assboard. com Hone/ Li brary

4.2.2 - Theingtitution has subscription for the A. Any 4 or nore of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- jour nals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

104280

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

50
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File Description Documents

Any additional information View File
Details of library usage by View File
teachers and students

4.3- 1T Infrastructure
4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

Details of IT infrastructure is provided bel ow. No. of Conputer
Labs- 3 No. of PCs-232

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://meri.edu.in/neri/naac-2/

4.3.2 - Number of Computers

232

File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)
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1, 61, 04, 856

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

Yes, There are established systens and procedures for maintaining
and utilizing physical, academ c and support facilities -

| aboratory, library, sports conplex, conputers, classroons etc The
institute has well defined rules and procedures for maintaining
and utilizing physical, academ c and support facilities as per
‘The Policy for maintaining and utilizing facilities” The policy

I s made avail able on website

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://neri.edu.in/nmeri/wp-content/upl oad

s/ 2022/ 06/ pol i cy- and- pr ocedur e. pdf

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

65
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File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

65

File Description

Documents

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skillsLife

skills (Y oga, physical fitness, health and

hygiene) | CT/computing skills

File Description

Documents

Link to Institutional website

https://nmeri.edu.in/neril

Any additional information

View File

Details of capability building
and skills enhancement
initiatives (Data Template)

View File
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5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year
76

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counsdling offered by theinstitution during the year

112

File Description Documents

Any additional information View File
Number of students benefited by View File

guidance for competitive
examinations and career
counseling during the year (Data
Template)

5.1.5 - Thelnstitution has a transpar ent A Al

mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

of the above

File Description Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

View File

Upload any additional
information

View File

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year
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210

File Description

Documents

Self-attested list of students
placed

View File

Upload any additional
information

View File

Details of student placement
during the year (Data Template)

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

56

File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression to View File

higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
during theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Servicesd/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State

gover nment examinations) during the year

8

File Description Documents

Upload supporting data for the View File
same

Any additional information View File
Number of students qualifying View File

in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities
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5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
univer sity/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during the year.

N A

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for No File Upl oaded

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

MERI provides holistic | earning experience to devel op manageri al
capabilities of its students. It has well| defined processes and
norns in place to help students develop their |eadership and

deci sion naking skills. It encourages students’ representation and
engagenent in various adm nistrative, co- curricular and
extracurricular activities follow ng duly established processes
and norns. MERI has a plethora of conmttees and cl ubs dedi cated
to provide the students with neans to express their talents. The
comm ttees/ clubs have a well-established process of identifying
student nenbershi p. The students as nenbers to comm ttees/ clubs
manage certain day to day processes and organi ze activities under
t he gui dance of faculty in charge. Various conmttees/ clubs which
facilitate students’ representation and engagenent in various

adm ni strative, co-curricular and extracurricular activities are
as follows: Anti Ragging Commttee, Sexual Harassnment Commttee,
Gi evance Redressal Commttee, Placenent Commttee, Corporate
Social responsibility Cub, Student Welfare Commttee,
Institutional Innovation Cell, Canteen Conm ttee, Entrepreneurship
Club, Cultural Conmmttee, Sports Commttee, Photography C ub,
Musi ¢ and Dance Club, Literary C ub. Students under the guidance
of Faculty, nanage affairs of these bodies. Further, C ass
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representatives are appoi nted each year. They act as a bridge

bet ween the students and managenent. Student provide inputs for

| nprovenent of various academ c processes. Students al so represent
vari ous student bodies that are forned to organi ze vari ous

Conf erences/ Sem nars/ Wrkshops, Annual Fest etc.

File Description Documents

Paste link for additional

information https://meri.edu.in/neri/commttees/
Upload any additional View File

information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during theyear (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

12

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
ingtitution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

The Al ummi Associ ation provides an interface for establishing a

i nk between the alumi, staff, and students of the institute.

MERI alummi are currently working at various positions all over
the gl obe and proving their nettle in all spheres of managenent.
The Al ummi Associ ation Contribution through various neans:- 1.
Alumi Interaction: Alumi of MERI give inputs to
aspiringgraduates. They are invited as resource persons at various
events, guest |ectures and panel discussions. They provide inputs
and share their experiences regarding skills, recent technol ogies
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& trends in corporate world, application of know edge and
corporate working culture. W have Alumi Tal k Series which is
conducted twce in a week. 2. Placenent & Career Qi dance

Assi stance: Alumi are working in organizations at various
capacities. They keep the faculties and the placenent officer
abreast about the available job opportunities. They assist and
gui de the students to crack the interviews. They al so share their
experience wth the students and notivate themfor their career
devel opnent in various donains.

File Description Documents

Paste link for additional

information https://neri.edu.in/neri/alumi/
Upload any additional View File

information

5.4.2 - Alumni contribution during the year D. 1 Lakhs - 3Lakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
theingtitution

The mssion of the institute statenent defines the Institute's
di stinctive characteristics in terns of addressing the needs of
the society, students, institute’'s value orientation, and vision
for the future.

Vision: To excel in professional education and research to
| ndustry and soci ety

M ssi on:

1. To create conducive environnent where innovative ideas and

research flourish

To optim ze use of |atest pedagogy for know edge transfer

3. To transfer understanding of theoretical concepts into rea
life scenarios

4. To inpart training to student to becone professionally

N
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comrmitted, ethical professionals and entrepreneurs.
Nat ure of Governance

The institute follows participative approach in all aspects. The
Board of Governors (BoG of the institute is responsible for
superi ntendence, direction, and control of the Institute. The
Director and HoDs are vested with adm ni strative and financi al
powers to run the institute. The Director is responsible for
formulation and inplenmentation of all adm nistrative policies for
effective i nplenentation of academ c prograns. The HoDs in
addition to academ c duties are responsible for ensuring

di scipline, report matters on the principle of managenent by
exception to the Director and appraising performance of faculty
and non-teaching. The faculty is also involved in decision-nmnmaking
through their participation as heads/ nenbers of various commttees
/cell/clubs which govern various activities in the institute.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership is visible in various institutional practices such as decentralization
and participative management.

The Institute pronotes participative managenent. For the proper
functioning of the institute and pronotion of participative
managenent, the institute follows decentralized managenent
operative process, wherein different conmttees have been franed
by the managenent in the governance of the institute. Essence of
all decisions lies in the involvenent of each & every stakehol der.
Such decentralized and participative managenent |leads to a
situation of harnmony and congeni al atnosphere in the institute
whi ch enabl es faculty, staff and students to voice their opinions
and suggestions including constructive criticismin day-to-day
functioning of the institute.

Al'l academ c and administrative activities are decentralized and
oper ati onal nmanagenent deci sions are taken based on di scussi on and
deliberations in Director’s neetings with HoDs, Functional Head,
departnent neetings of HoD with Faculty, and various conmttee
nmeeti ngs conprises of faculty/ staff & students.
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The respective in-charges have been vested with financial powers
i n accordance to the budgeted anobunt approved by HOD and Director.

File Description Documents

Paste link for additional
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Upload any additional View File
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6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The institute has a perspective plan for developnent. It is
devel oped by Director & HoDs of various departnents under the
broad gui dance of governing council. Apart from reconmendati on
made by | QAC, the aspects to be included in the perspective plan
is generally drawn inputs fromrecomendati on of the various
comm ttee/clubs functional in the institute.

In line with the strategies framed in the previous years, the
foll owi ng pl ans have been effectively depl oyed: -

1. Conduct of First MDP: The institute has planned to conduct
Managenent Devel opnent Programme for the industry professionals.
The plan was successfully inplenented. The E-Cell (Tarkash) of
MERI col | ege organized its first two day online MDP on 28th and
29t h August 2021, on the topic, ‘Contenporary Corporate

Chal l enges’, in association with | QAC, of the coll ege.

2. Launch of MERI Startup Hub: The institute has also planned to
boost the entrepreneurship culture anong the students. Keeping
this is view, the college |aunched its startup hub naned, MER
Startup Hub headed by Dr. Anjali Nigam The overall objective of
the MERI StartupHub at MERI college is to establish practica
application of know edge to facilitate entrepreneurship. Post

| aunch, the departnent has organi zed nunber of activities and
progranmmes.
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File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional

information https://meri.edu.in/neri/know neri/
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

e The Director and The Chief Finance Oficer (CFO reports the
affairs of the institution to BoG

e The Director is responsible for formulation and
i npl enentation of all admnistrative policies for effective
i npl enment ati on of academ c prograns . These powers include
matters relating to faculty and non teaching staff . The
Director, being the nmenber secretary of the BoG is
responsi ble for bringing all key adm nistrative issues to
noti ce of BoG and is responsible for inplenenting the
deci si ons thereof.

e The CFO is responsible for accounting and fi nanci al
decisions and their reporting. The Accounts staff reports to
the CFO Director.

e The HoDS- Managenent, Journalism & Mass Communi cati on, and
| T report to the Director . The HoDs in addition to academ c
duties is responsible for maintaining proper discipline,
report the matters on the principle of nmanagenent by
exception to Director and apprai se performance of faculty
and non-teaching staff for onward transm ssion to D rector
for final approval.

e Library and Lab staff reports to the Director. They are
responsi bl e for nmai ntenance of Library and | aboratory. The
Adm ni stration staff reports to CFO Director and is
responsi bl e for reception, cleanliness and ot her general
functions in the institution.

e The Faculty reports to their respective heads.
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File Description Documents
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6.2.3 - Implementation of e-governancein A. Al of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user inter faces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration
etc(Data Templ ate)

6.3 - Faculty Empower ment Strategies
6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

The Institution recognizes all its enployees as the nost val uable
resource and provi des a encouragi ng and supportive working
environnent to all the staff which enables themto devel op and
optimze their full potential. Following are the wel fare neasures
provided to the teaching and non-teaching staff:

e Leave for staff nenbers casual |eave, earned | eaves, study
| eave, nedical/sick |leave, maternity | eave/ paternity | eave,
duty leave (on duty), sumer vacation etc.

e Internet and free W-Fi facilities are also available in
canpus for teaching & non-teaching staff.

e Faculty devel opnent prograns for faculty nmenbers are
organi zed on regqgul ar basi s.

e Expert Lecture Series are organized at reqgular intervals for
bot h teachi ng and non-teaching staff.
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e Financial assistance is provided to faculty nenbers to

participate in training progranmes,

conferences and publication of
e Autonmmtion of attendance and | eave using bionmetric system

e Al the faculty nenbers who upgrade their
t hrough quality publications during the academ c year

honored by managenent and institute.

e Wirker Engagenent
conprehend and portray,

guantitatively,

Is a key perspective which helps to
bot h subjectively and
t he nature of the connection between an

association and its representati ves.

e Conduci ve wor ki ng environnent
the form of physical

Sem nars,
research work.

wor kshops,

research work

are

is provided in the canpus in
i nfrastructure.

File Description

Documents

Paste link for additional
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Upload any additional View File
information

6.3.2 - Number of teachersprovided with financial support to attend conferences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend

conferences/wor kshops and towar ds member ship fee of professional bodies during the year

02

File Description Documents

Upload any additional View File
information

Details of teachers provided View File

with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes

organized by theinstitution for teaching and non teaching staff during the year

02
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File Description Documents

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff View File
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

58

File Description Documents

IQAC report summary View File

Reports of the Human Resource View File
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

The success of any educational institution depends on the quality
of its staff- both teaching and non-teaching that together they
play a significant role and are the backbone of the institution.
The institution strictly follows the UGC Regul ati ons on M ni num
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Qualifications for Appointnent of Teachers and other Academ c
Staff in Universities and Col | eges and Measures for the

Mai nt enance of Standards in H gher Education together with all
anendnents nade therein fromtinme to tinme, for its teaching and
non-teaching staff.

The perfornmance of each enpl oyee is assessed annually after

conpl etion of one year of service. The objective is not only to
eval uate the performance as per benchmarks, but also to identify
potential areas for inprovenent that can eventually lead to
further progress and growth of the enployee. The performance for
non-teachi ng staff nenbers are assessed under various paraneters
such as Conduct and Character, Departnental Abilities, Ability to
do hard work, Discipline, Reliability, Relations wth superiors,
subor di nates, coll eagues, and students, efficient organization of
docunents and technical skills.

File Description Documents
Paste link for additional
information htt ps://docs. googl e. com f orns/ d/ 1Z0cHi 81i v
UELOEPW. i mBQTnmuZj C2RXwJp6BsKp6- p1Q edi t ?pl
=1
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

The institution has robust nechanisns for conducting internal and
external audits annually to ensure conpliance with financi al

regul ations. Institutional accounts are prepared by the
institution's accounting departnent and are further audited by
audi tors according to guidelines. The departnment will scrutinize
the details of incone and expenses, and an internal audit
conpliance report will be presented to the managenent by CFO. The
uni versity's accounts are reqgularly audited by certified chartered
accountants in accordance with governnent regul ations. An external
audit is conducted once a year by an external agency. Questions in

the screening process will be processed imediately with
supporting docunentation within the prescribed tinme limt. Audit
objections wll be processed within a maxi nrumof two nonths from

t he subm ssion of the audit report.
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The Institute has proven nechani sns for planning, budgeting, and
appropriate use of resources. Budget planning activities are
initiated at departnental |evel and all requirenents are recorded.
The budget is then submitted to his CFO through accounts
departnent. The institution's budget includes expenses such as
research, infrastructure, training & devel opnent, health & safety,
stationery, hostel accommobdation & food services, and ot her
consunmabl e charges. All these nechanisns reflect financial

transparency and adherence to financial discipline at all |evels.
File Description Documents

Paste link for additional

information Ni |

Upload any additional View File

information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

00

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Ingtitutional strategies for mobilization of funds and the optimal utilization of resources

The institute has a well-defined nechanismto nonitor effective
and efficient utilization of available financial resources for the
devel opnent of the academ c processes and infrastructure. Each Head
of the Departnent submts departnental budget to the Accounts
Departnent. The faculty coordinators of various clubs and cells

al so submt the budget to the Accounts departnent. The
consolidated institutional budget is then prepared by Accounts
departnent every year taking into consideration various recurring
and non-recurring expenditures. Al the major financial decisions
are taken by the CFO and Accounts department with discussion with
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BoG

The institution practices optinmumutilization of resources through
foll ow ng: -

e Adequate funds are allocated for effective teaching-Iearning
practices that include Oientation Programes, Wrkshops,
Sem nars, Conferences, Inter-disciplinary activities,
Trai ni ng sessions, Refresher Courses.

e The institution offers faculty nmenbers substantial grants
for research and participation in various
nati onal ,international conferences and wor kshops.

e The funds are also utilized through devel opnent and
mai nt enance of infrastructure including labs, library,
cl assroons and information & technol ogy.

e The institution also allocates funds for co-curricular and
extra-curricular activities through various cells and cl ubs
of the institution.

e The institution also allocates funds for assisting the
students with incubation support and facilitates
entrepr eneur shi p.

File Description Documents

Paste link for additional

information https://meri.edu.in/neri/know neri/
Upload any additional View File

information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

Institution has an Internal Quality Assurance Cell that
persistently focuses on inparting quality education through

fl exi ble and i nnovative approaches. The | QAC di scusses the matter
of quality inprovenent with faculty nmenbers and suggestions are
adopted by 1 QAC for inprovenent. The practices institutionalized
as aresult of TQAC initiatives are: -

1. MERI Startup Hub: The Governnent plans to enpower Startup
ventures to boost entrepreneurship, econom c growth and enpl oynent
across India through Startup India initiative.ln order to
facilitate this vision, | QAC recomended pronoting technol ogy

i nnovation, start-ups and creation of Intellectual Properties. The
institution has set up MERI Startup Hub with an overall objective
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to establish practical application of know edge to facilitate
entrepreneurship. Till date it has supported nultiple startups and
conduct ed nunber of expert sessions, workshops and events.

2. Interdisciplinary Val ue- Added Courses: Theseare the types of
courses whi ch devel opskills of students in nultiple fields of

their interest. Students can acquire conputer sciences, journalism
& mass conmuni cati on, nmanagenent, social sciences, professiona
skills, vocational skills, ethics, norals, and human val ues all at
the sanme tinme through nultidisciplinary and holistic |earning.

Thi saids in students’ overall devel opnent and devel opnent of
skills including dynam c | earning, problemsolving, critical

t hi nking, |ogical devel opnent, and anal ytical | earning.

File Description Documents

Paste link for additional

information https://meri.edu.in/neri/iqgac/
Upload any additional View File

information

6.5.2 - The institution reviews its teaching learning process, structures & methodol ogies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The 1 QAC continuously reviews the teaching-Iearning process,
oper ati onal nethodol ogy and | earni ng outcones. The teaching-

| earni ng processes are reviewed, and inprovenents inplenented,
based on the | QAC recomendati ons. Based on the reviews the
follow ng reforns are inplenented:-

1. Smart Cl ass Boards

In order to enhance the teaching-Iearning process, |QAC suggested
usage of Smart Boards in all the classroons. Accordingly, the
institution has inplenented this reform and in classroons all
over the institution, Smart Boards are being installed. These

col | aborative boards al so provide teachers with an extraordi nary
opportunity to build a classroom at nosphere where students with
varying |learning types can learn. Visual learners are able to
observe the whiteboard, while tactile | earners can |earn by

t ouchi ng the board. The touchscreen option allows teachers to run
prograns with the tap of their finger.

2. MERI Publicati ons
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Based on the recommendati ons of I QAC, the institution has |aunched
bi - annual magazines in the field of HR, marketing and econom cs,
meant for students to portray their interests in literary works
under gui dance of expert faculties. The magazi nes include student
articles on current topics, industrial reviews, interview

sessi ons, news session, salient devel opnents, corporate cases,
knowl edgeabl e posters, and best specialized course that can

| nprove students’ skills.

File Description Documents

Paste link for additional
information Ni |

Upload any additional View File
information

6.5.3 - Quality assurance initiatives of the A. Al of the above
institution include: Regular meeting of

Internal Quality Assurance Cell (IQAC);

Feedback collected, analyzed and used for

improvements Collabor ative quality

initiatives with other institution(s)

Participation in NIRF any other quality audit

recognized by state, national or international

agencies (1SO Certification, NBA)

File Description Documents

Paste web link of Annual

reports of Institution Ni |
Upload e-copies of the View File
accreditations and certifications

Upload any additional View File
information

Upload details of Quality View File

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Equality refers to the state of being equal; ensuring the sane in
case of human status, rights or opportunities and Gender equity
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refers to process of being fair to wonmen & nen, equal outcones to
men & wonen. It focuses on fairness and justice with regard to
benefits & needs for nen & wonen, girls & boys. Gender equitable
educati on system hel ps in pronoting prosper econom ¢ & soci al
devel opnent. The notion of equality cannot just be dictated by
nunbers but a culture of equality between the genders needs to be
devel oped and al so awar eness of evadi ng the stereotypes nust be
ensured, so the cultural & theatre clubs perforned play on wonen
enpower nent & gender equity. The institution has taken nunber of
initiatives to drive gender equality |like sem nars (Gender
Diversity), Mentoring sessions (sensitizing about the various
aspects of equality), POSCO gender equity pronotion programres.
The institution explicit fairness in its regular practices as it
is inperative to take forward the nonentum of enpowernent of girls
& wonen.
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File Description Documents

Annual gender sensitization

action plan The institution has planned to start an

NSS unit exclusively to encourage all the

students, especially girl child to serve
the society.

Specific facilities provided for

women in terms of :a. Safety and e The institute proudly cel ebrates
security b. Counseling c. | nt ernati onal Wwnen's Day every year. e
Common Rooms d. Day care The institute has zero tol erance for
center for young childrene. Any | gender bi ases. Wonmen faculty are pronoted
other relevant information & nomi nated, based on their skills and

abilities, as heads of the departnents and
conveners of various commttees and
di scharging their duties efficiently. e
Separate common roons for both girls and
boys are there in the institute. ¢ The
security systemincluding security guards,
CCTV operators reqgularly nonitor the
entire institution in order to ensure
safety and security of all the students.
24- hour CCTV surveillance is maintained in
the college. « For security of the qgirls
In the college canpus and to restrict
unwanted entry, proper boundary wall with
fencing have been constructed. Signboards
have been placed outside girls hostel to
ensure restricted entry. ¢ The institution
has special Counselling roomfor all the
students. ¢ There is a Discipline
Commttee in the institution to take care
of safety and security of the students. It
al so keeps an eye on the working of all
the enpl oyees as well as the activities of
the students within the institution. The
institution ainmse at zero tol erance agai nst
teasing/ragging with wde publicity which
is maintained by the Discipline Commttee.
e The institution organizes seninars,
wor kshops, counselling sessions and guest
lectures to sensitize the students about
the various aspects of gender equality.

7.1.2 - Thelnstitution has facilities for A. 4 or AIl of the above
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• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
• The institute proudly celebrates International Women’s Day every year. • The institute has zero tolerance for gender biases. Women faculty are promoted & nominated, based on their skills and abilities, as heads of the departments and conveners of various committees and discharging their duties efficiently. • Separate common rooms for both girls and boys are there in the institute. • The security system including security guards, CCTV operators regularly monitor the entire institution in order to ensure safety and security of all the students. 24-hour CCTV surveillance is maintained in the college. • For security of the girls in the college campus and to restrict unwanted entry, proper boundary wall with fencing have been constructed. Signboards have been placed outside girls hostel to ensure restricted entry. • The institution has special Counselling room for all the students. • There is a Discipline Committee in the institution to take care of safety and security of the students. It also keeps an eye on the working of all the employees as well as the activities of the students within the institution. The institution aims at zero tolerance against teasing/ragging with wide publicity which is maintained by the Discipline Committee. • The institution organizes seminars, workshops, counselling sessions and guest lectures to sensitize the students about the various aspects of gender equality.
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alternate sour ces of energy and energy
conservation measures Solar energy

Biogas plant Wheelingto the Grid Sensor -
based energy conservation Use of LED bulbg/
power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

The institution is conscious of generating | ess waste and
recycling it through a proper nechanism The institution practices
Go G een Canpus and Swachh Bharat M ssion to achieve a high | evel
of environnmental sustainability. The CSR Club of the college

regul arly organi ses Swachhta canpaigns in order to keep the canpus
cl ean.

Solid Waste Managenent: The waste, generated through routine
activities in the institution, includes paper, glass, plastics,
food, nmetal, etc. Al the waste from canpus is segregated at each
floor and source. Solid and liquid waste is collected in separate
bins which is cleaned everyday by housekeeping staff. The waste is
di sposed of f through waste collecting novable vehicles and is
taken to the dunping yard.

Li qui d WAste Managenent: The |iquid waste generated in institution
I ncl udes sewage, hostel, canteen, laundry effluent waste. Such
waste is treated through Sewage Treatnent Plants. The treated
water is used for |awn and gardening activities.

E- WAst e Managenent: E-waste generated from el ectronic equi pnents
| i ke conputers, printers, phones, photocopy machi nes nenory chips
etc. which cannot be reused or recycled is being disposed off
centrally through governnent authorized vendors.
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File Description

Documents

Relevant documents like
agreements/ MoUs with
Government and other approved
agencies

View File

Geo tagged photographs of the
facilities

View File

7.1.4 - Water conservation facilitiesavailable A. Any 4 or all

in the Institution: Rain water harvesting

Borewell /Open well recharge Construction

of tanks and bunds Waste water recycling

M aintenance of water bodies and distribution

system in the campus

of the above

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are as follows:

1.Restricted entry of automobiles
2.Use of bicycles Battery-powered

vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic
5.Landscaping

A. Any 4 or Al

of the above

File Description

Documents

Geo tagged photos / videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

View File

Any other relevant documents

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through the

D. Any 1 of the above
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following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campus recognitions/awar ds 5. Beyond the

campus environmental promotional activities

File Description

Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

View File

Any other relevant information

View File

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment

with rampg/liftsfor easy accessto classrooms.

Disabled-friendly washr ooms Signhage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :

Human assistance, reader, scribe, soft copies

of reading material, screen

reading

B. Any 3 of the above

File Description

Documents

Geo tagged photographs /
videos of the facilities

View File

Policy documents and
information brochures on the
support to be provided

View File

Details of the Software procured
for providing the assistance

View File

Any other relevant information

View File

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other

diversities (within 200 words).

Institution provides an inclusive environnent for everyone with
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tol erance and harnony towards cultural, regional, |inguistic,
comrunal soci oeconom ¢ and ot her diversities. Comenorative days
i ke Wonen’ s day, International Yoga Day, Wrld H ndi Day,
Teacher’s Day, National festivals along withregional festivals
|ike Holi, Lohri, Dwali, etc. are celebrated in the institution.
The Cultural C ubgets active participation of students from
various courses in cultural, regional and comrunal activities

whi ch results in enhancenent of the personal skills and
experiences |like confidence, self-presentation; teamwork,

col | aboration, tinme managenent, organizational skills, self-

di sci pline, open-m ndedness to nove beyond boundari es and
experiment with different ideas, and |learn fromthemresulting

i nwhol e new devel oped, changed and an inproved person. This al so
establishes a positive interaction anong people fromdifferent
raci al and cul tural backgrounds. The institution also pronotes
har nony towards |inguistic diversity through Literary Cub. It
offers opportunities to appreciate different types of |anguage and
l[iterature, and increase linguistic skills. It enhances students’
literary conpetencies and provides a conducive environnment for
extra-curricular activities and conmuni cation. The CSR cl ub of the
institution ains at inbibing the qualities of serving to the
society. The club ainms to create an inducive environnment

wher ei nst udent senbrace responsibilities to serve the comunity and
t he society.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The institution takes various initiatives to sensitize the
students and enpl oyees about the values, rights, duties and
responsibilities of citizens through various curricular and extra-
curricular activities. The institute is having Code of Conduct
that is to be followed by both staff and students. The institute
cel ebrates national festivals and conducts conpetitions and
progranmmes on culture, tradition and values, in which students and
enpl oyees actively participate and give their contributions. The
festivals of all religions are celebrated in equity.
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The institute also takes initiatives such as conducting awareness
programmes, QGuest |ectures, canpaigns, discussions and debates to
sensitize the students and enpl oyees to the constitutional
obligations. Various departnments of the institute are actively

i nvol ved in organizing activities for such purpose, nanely, Bl ood
donation canp, philanthropy, tree plantation drives, tribute to
martyrs, health awareness. These events pose a |ong-Iasting inpact
in the mnds of the people and | ead to continuous devel opnent.

The sensitization of students to constitutional obligations is

al so covered under the curriculum prescribed by University. The
curriculumincludes courses |ike Corporate Social Responsibility,
Human Val ues and Ethics, gives awareness to students about
constitutional obligations. The faculty periodically discusses in
cl ass about the framework of duties and rights of a citizen. The
faculty also inspires students about the journey of life and

| nportance of noral val ues.

File Description Documents

Details of activities that

incul cate values; necessary to The institution celebrates National as
render studentsintoresponsible | wel |l as regional festivals throughout the
citizens year. All the events of the institute

starts with Saraswati Vandana fol | owed by
Nati onal ant hem & Code of conduct.

Any other relevant information
Ni |

7.1.10 - ThelIngtitution hasa prescribed code A. All of the above
of conduct for students, teachers,

administratorsand other staff and conducts

periodic programmesin thisregard. The

Code of Conduct isdisplayed on the website

Thereisacommittee to monitor adherenceto

the Code of Conduct Institution organizes

professional ethics programmesfor

students, teachers, administrators
and other staff 4. Annual awar eness
programmes on Code of Conduct are
organized
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File Description Documents
Code of ethics policy document View File
Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information View File

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days, events
and festivals

The institution cel ebrates and organi zes national and

I nternational commenorative days |i ke Republic Day, |ndependence
Day, Gandhi Jayanti, Wnen’s Day, International Yoga Day, Wrld

H ndi Day, Teacher’s Day, along with many regional festivals |ike
Holi, Lohri, Diwali, etc. Every year the Cultural C ub of the
institution gets active participation of students from various
courses in cultural, regional and conmunal activities which
results in enhancenent of the personal skills and experiences |ike
confidence, self-presentation; teammrk and col | aboration, tine
managenent, organi zational skills, self-awareness, self-

di sci pline, open-m ndedness to nove beyond boundari es and
experinent with different ideas, conmmunication skills, the ability
to cope with criticismand learn fromthemresulting in a whol e
new devel oped, changed and an inproved person. This al so
establishes a positive interaction anong people fromdifferent
raci al and cul tural backgrounds. Throughout the year different
events are celebrated by students w th guidance of faculty and
staff in order to pronote cultural diversity anong students.

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices
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7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1. Activity-based learning for all courses e.g. npbot courts, Art
integrated learning, etc.: activity-based learning refers to a

t eachi ng net hodol ogy where the subject matter is delivered through
various activities that nake |l earning nore interesting and
engagi ng. Keeping this in view, the institution commenced activity-
based | earning across all courses. For exanple, for |aw and

rel ated subjects, noot courts are organi zed which sinulate a rea
court environnment to give | aw students an opportunity to put their
learning into practice. Simlarly, for accounting and finance-
related subjects, Art Integrated Learning is initiated, in which
students prepare projects and denonstrate the topic visually.

2. Set up of Incubation Center MERI Startup Hub: The institute has
al so planned to boost the entrepreneurship culture anong the
students. Keeping this is view, the college |aunched its startup
hub named, MERI Startup Hub headed by Dr. Anjali N gam The
overal |l objective of the MERI StartupHub at MERI college is to
establish practical application of know edge to facilitate
entrepreneurship. Post |aunch, the departnment has organi zed nunber
of activities and programres. This centre acts as a conplete
support systemthat provides hands-on experience in innovation and
entrepreneurship. Every nenber is nurtured with the industry
experts, nmanagenent, and faculty.

File Description Documents

Best practicesin the
Institutional website Ni |

Any other relevant information
Ni |

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

The institution has provided trenendous priority in introduction
of live projects as a nmandatory part of the curriculumacross all
courses as an outcone of |earning beyond the classroom Live

proj ects hel p devel op observation and conprehension skills in
students. A Live Project Consists of hands-on Practical Training,

| ndustry Exposure, Assignnents, Tests and Mentorshi ps & Networking
with Industry People. Such a coll aboration would not only help the
students in bridging the | earning gap between theoretica

Page 59/112 17-07-2023 11:31:42



Annual Quality Assurance Report of MANAGEMENT EDUCATION AND RESEARCH INSTITUTE

know edge and practical applications but also provide val uabl e
insights with fresh perspectives to the organi zati on and conpani es
can | everage this opportunity to choose fromthe |large talented
pool on canmpus. The students actively worked in teans, and visited
various organi zations, shopping nalls, flea markets, governnenta
offices, and finally cane up with interesting observations and
reports. The student team worked under faculty gui dance, using
know edge they have gained in their programes of study, to
address the specific business problem The results of the live
projects were delivered by the students through reports and
presentations. Students brought in fresh perspectives to business
probl enms. The institution received overwhel m ng response from
students, this gave them a sense of responsibility and
accountability as well.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

A strict academ c schedule is adopted at MERI. The academ c

Cal endar is prepared at the outset of every academ c year and
it Is based on the one shared fromthe university. Al academc
related activities such as Sem nars, conferences, workshops,
guest lectures etc. are planned on senester w se basis. Apart
fromthese academ c activities, institute also conducts
extracurricular activities such as club activities. At MERI
various clubs such as e-cell, CSR club, Theatre club, nusic and
dance club, fashion club, literary club etc. are there wherein
students join as per their interests and inclinations. Every
Saturday, club activities are organi zed that hel p the student
break away from class roomteaching routine and help themto
devel op psychonotor skills. Placenent activities are conducted
on nonthly basis usually on Monday’s or any other day of the
week as per the availability of the facilitators. Accordingly,

t he cl asses schedul ed for theday, are either postponed or
preponed as per the contingency situation. The academ c

Cal endar has the entire details of the proposed academ c
senester, to ensure the snooth conduct of all academc
activities such as classes, events and other curriculumrel ated
activities, the entire academ c cal endar is put on the shared
platform wherein all the stakehol ders have access to it.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona
information Ni |

1.1.2 - The ingtitution adheres to the academic calendar including for the conduct of
Continuous Internal Evaluation (CIE)

The institute strictly adheres to its academ c cal endar for the
conduct of CIE. At Institution level, major refornms in

conti nuous internal evaluation are: Introduction of

present ati ons/ cases anal ysis/ review articl es/question-answer
based assi gnnents/ projects by the students of MBA Progranme in
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pl ace of one of the Internal test out of two tests has been
initiated by the Institution. Each faculty nmenber ensures that
the tasks align with course outcones and | ead to skil
enhancenent. |ntroduction of Project-based |earning as part of
NUES in two of the senmesters. The project are assigned for

| earni ng beyond curriculum Introduction of allotnent of
Faculty QGuides to each student for inprovenents in reports/

di ssertation. Students regularly neet the Faculty for necessary
i nputs. Introduction of Recruiters feedback of student
performance during sumer training on a specified proforma. The
f eedback is given due wei ghtage for eval uating student
performance. ¢ Introduction of Faculty visit and interaction
with the corporate recruiters regardi ng student feedback during
student internship and enphasis on genui ne feedback on the

prof orma. I nternal evaluation of sumer training by faculty

t hrough student presentation of the report.

File Description Documents

Upload relevant supporting View File
document

Link for Additional

information htt ps:// managenent .. neri . edu. i n/ conpr ehens
i ve-conti nuous-i nternal -eval uati on-
system
1.1.3 - Teachersof thelnstitution A. Al of the above

participatein following activitiesrelated to
curriculum development and assessment of
the affiliating University and/are
represented on the following academic
bodiesduring theyear. Academic
council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating University

File Description Documents

Details of participation of View File
teachersin various
bodieg/activities provided as a
response to the metric

Any additional information View File
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1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

5

File Description Documents

Any additional information View File
Minutes of relevant Academic View File
Council/ BOS meetings

Institutional data in prescribed View File

format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

20

File Description

Documents

Any additional information

View File

Brochure or any other
document relating to Add on
/Certificate programs

View File

List of Add on /Certificate
programs (Data Template )

View File

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

1419

File Description Documents

Any additional information View File
Details of the students enrolled View File

in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment
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1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

the curriculumeffectively integrates cross-cutting issues

rel evant to gender, environnment and sustainability, human

val ues and professional ethics and | eads to a strong val ue-
based holistic devel opnent of students. Various activities are
organi zed throughout the year as part of the curriculumthat
help in this endeavor. 1. Gender Sensitivity: Gender related
courses are an integral conponent of various programres.
Students are sensitized and encouraged to work towards gender
equity froma cross-cultural perspective. Free counseling
services are provided through a Counseling Cell. Gender
sensitization canps are organi zed in sluns and rural areas of
Del hi district that include, wonen’s rights, human rights,
child rights, gender justice and gender equality. Conpul sory
core courses along with the wide range of community outreach
programmes that include health and hygi ene canps, hol e-in-the-
wal | and vill age adoption, enable exposure to real life
situations. DEl annually organi zes sem nars, conferences, guest
| ectures, exhibitions, street plays and literary activities
that help in gender sensitization. 2. Environnent and
Sustainability: DEls strong community orientated work culture
Is based on the Sigma-Six Q sustai nable way of life, that

i nvol ves integration of water quality, air quality, education
and heal thcare, agriculture and dairy practices, innovation and
human val ues.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum.

1.3.2 - Number of coursesthat include experiential learning through project work/field
wor k/internship during the year

18
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File Description

Documents

Any additional information

View File

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

View File

MoU's with relevant
organizations for these
courses, if any

View File

Institutional Datain Prescribed
Format

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

217

File Description Documents

Any additional information View File
List of programmes and View File

number of students
undertaking project work/field
work/ /internships (Data
Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and itstransaction at the
institution from the following stakeholder s
Students Teachers Employers Alumni

A. Al of the above
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File Description Documents

URL for stakeholder feedback

report htt ps://managenent . neri . edu. i n/ f eedback-
system 2/

Action taken report of the View File

I nstitution on feedback report

as stated in the minutes of the

Governing Council, Syndicate,

Board of Management

Any additional information View File

1.4.2 - Feedback process of the Institution | A. Feedback col | ected, anal yzed
may be classified asfollows and action taken and feedback
avai |l abl e on website

File Description Documents

Upload any additional View File
information

URL for feedback report
htt ps:// managenent . neri . edu. i n/ f eedback-

system 2/

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of studentsadmitted during the year

570

File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual students admitted from the reserved categories during the year

67
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File Description Documents

Any additional information View File
Number of seatsfilled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

The institution assesses the |learning |levels of the students,
after adm ssion . Academ c performance subject wise in earlier
courses taken by admtted students is analysed to identify sl ow
and advance |l earners. Further,their capability is reviewed
during md term exans/cl ass assi gnnents/ nentorship sessions/
participation in activities etc. and course correction is
undertaken Strategies/ prograns for the advanced Learners:
*Advanced | earners are encouraged to undertake val ue added
certifications prograns for advance learning like — Digita

Mar keting, |oT, Artificial Intelligence, Online brand
reputati on, Google adwords, Cyber Security,Creative and | ateral
t hi nki ng, Business Intelligence, Python, Big Data Hadoop
etc.organised in the institute. They are al so encouraged to
enroll to courses on higher learning at various platformlike —
course era , EdX etc . *Advanced | earners are encouraged to
take up projects including industry based |ive projects . Such

projects were undertaken at Cargill India, Google etc. Flipped
and bl ended | earning: Students are exposed to self- bl ended
| earni ng on advance topics . It is about applying |earning and

i ncreasing the student/teacher interaction in the classroom In
this students instead of |earning about a advance topic in
class, use digital information , for exanple, watching short

vi deos on a specific topic at hone. They devel op the content on
the topic which is then explored and di scussed in nore detai

in the classroom This devlops critical analytical skill anong
students.

File Description Documents

Paste link for additional
information https://meri.edu.in/

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)
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Number of Students Number of Teachers
1386 71

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem solving methodol ogies are used for enhancing learning experiences

Experiential Learning Methodol ogies : Students are exposed to:
Experiential Learning: Creative thinking exercise with limted
resources through De Bono six hats Industrial visits Live
Projects Internshi ps Wir kshops Menbership of students to
various clubs/conm ttees including Entrepreneurship cell, and
CSR cl ub which organi zes activities every week which involve
experiential l|learning, participative |earning and problem

sol vi ng net hodol ogi es.

File Description Documents

Upload any additional View File
information

Link for additional information
https://neri.edu.in/

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write
description in maximum of 200 words

MERI encourages that all faculty nenbers to keep abreast with
fast changing teaching-1earning technologies. It ensures
faculty training and exposure to the gl obal |earning
environment tools to prepare faculty for technol ogy enabl ed

| earning environnment. It adopts multiple approaches to deliver
education through state of the art technology tools. Snart

I nteractive Boards Projectors ipads Printers Scanners Digita
Caneras M crophones Phot ocopi er Desktops Laptops Smart TV
Security canmeras CDs/DVDs/ Pen drives WFi Lan Business

anal ytics, Predictive Mddeling tools |like R SPSS, Mendley,

pyt hon etc. Corel draw Softwares for Video editing ICT e-
Resources like Delnet , e —journals , e books , databases, e
Dat abase on |ist of various e courses devel oped through popul ar
platforns |ike Course era, EdX etc. Tele Conferencing facilties
and tool |ike Skype Educational Engagenent and connecting |ICT
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tool like trello.

File Description Documents

Upload any additional View File
information

Provide link for webpage View File

describing the ICT enabled
tools for effective teaching-
learning process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the

latest completed academic year )

2.3.3.1 - Number of mentors

71

File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll

View File

Circulars pertaining to
assigning mentors to mentees

View File

Mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

71

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

View File

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /

D.Sc./ D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year
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71

File Description Documents

Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty
/ D.Sc. / D.Litt. and number of
full time teachersfor year
(Data Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

9

File Description Documents

Any additional information View File
List of Teachersincluding View File

their PAN, designation, dept.
and experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.

MERI has in place an el aborate docunented nechani sm for
redressal of student grievances regardi ng exam nation which is
informed to students during orientation. Under this nechani sm
if a student feels dissatisfied wwth the eval uati on of his/her
answer book then he/she can put up his/her grievance to
concerned Faculty. If dissatisfaction stll remains then he/she
can put it to HoD who if required nay put it to the grievance
commttee. The student nust specify clearly — question-w se —
hi s/ her justification for reval uation. The application for
Redressal of Gievance can be made online through mail or in
witing to the Faculty /Mentor/ nmenbers of grievance conmmittee.
The Committee investigates the matter with personal hearing if
required The Commttee may get the answer books re-eval uated
t hrough another faculty or external examner if required. The
Comm ttees ensures that the grievance is resolved
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File Description Documents

Any additional information View File

Link for additional information

https://neri.edu.in/

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

MERI has in place an el aborate docunented mechani sm for
redressal of student grievances regardi ng exam nation which is
informed to students during orientation. Under this nechani sm
if a student feels dissatisfied wwth the eval uati on of his/her
answer book then he/she can put up his/her grievance to
concerned Faculty. If dissatisfaction stll remains then he/she
can put it to HoD who if required may put it to the grievance
comrmittee. The student nust specify clearly — question-w se —
hi s/ her justification for revaluation. The application for
Redressal of Gievance can be made online through mail or in
witing to the Faculty /Mentor/ menbers of grievance conmttee.
The Committee investigates the matter with personal hearing if
required The Conmttee may get the answer books re-eval uated

t hrough another faculty or external examner if required. The
Comm ttees ensures that the grievance is resolved within a week

File Description Documents

Any additional information View File

Link for additional information

https://neri.edu.in/

2.6 - Student Performance and L earning Outcomes

2.6.1 - Programme and course outcomes for all Programmes offered by the institution are
stated and displayed on website and communicated to teachers and students.

Program Qut cone ( Managenent) The Program outcones are as
follows: POL. Apply know edge of managenent theories and
practices to solve business problens. PQ2. Foster anal ytical
and critical thinking abilities for data- based decision

maki ng. PO3. Ability to devel op Val ue based Leadership ability.
PO4. Ability to understand, analyze and comruni cate gl obal,
econom c, legal, and ethical aspects of business. PCb. Ability
to |l ead thensel ves and others in the achi evenent of

organi zational goals, contributing effectively to a team
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environnment. PO6. Ability to conduct research

File Description Documents

Upload any additional View File
information

Paste link for Additional

information https://nmeri.edu.in/nmeri/course-outcone-
Upload COsfor al View File

Programmes (exemplars from

Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the
institution.

Attainment O COs CO Attainnent level is neasured in terns of
student performance in internal assessnents(Based on mdterm
test, assignnents, projects, cases and presentations etc. as
mapped with the CO) wth respect to the Course Qutcones of a
course in addition to the performance in the University

exam nation. Measuring Course Qutcones attained through

Uni versity Exam nations and Internal Assesnent Attainnment Level
1: 60% students scoring nore than 60% marks out of the rel evant
maxi mum mar ks. Attai nment Level 2: 70% students scoring nore

t han 60% mar ks out of the rel evant maxi num marks. Attai nnent
Level 3: 80% students scoring nore than 60% marks out of the
rel evant maxi mum mar ks.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information https://meri.edu.in/neri/conprehensive-
conti nuous-internal -eval uati on-system

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the univer sity examination
during the year

1562
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File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
https://neri.edu.in/nmeri/result/

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

https://meri.edu.in/nmeri/feedback-system 2/

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

File Description Documents
Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2 - Number of teachersrecognized asresearch guides (latest completed academic
year)

3.1.2.1 - Number of teachersrecognized asresearch guides

03
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File Description Documents

Any additional information View File
Institutional datain prescribed View File
format

3.1.3- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.3.1 - Number of departments having Resear ch projects funded by government and
non-gover nment agencies during the year

File Description Documents

List of research projects and No File Upl oaded
funding details (Data
Template)

Any additional information No File Upl oaded

Supporting document from No File Upl oaded
Funding Agency

Paste link to funding agency
website Ni |

3.2 - Innovation Ecosystem

3.2.1 - Ingtitution has created an ecosystem for innovations and has initiatives for creation and
transfer of knowledge

MERI provi des conducive environnment for research and technol ogy
driven innovations. The key constituents of the ecosystemfor

i nnovations are Technol ogy, Research, Innovation and |Industry.

Each one of the above acts as a feeder to the next and creates
a ripple effect on building innovative products.

Col | ege has also taken initiative steps towards devel opi ng
ecosystem for innovations and know edge sharing nethods.

1. The faculty nenbers are enpowered to take up research
activities utilizing the inherent skills.

2. The Research and Devel opnent Cell of our institution
noti vates the student and faculty nenbers.

3. Start-up hub hel ps students to take their new and
i nnovative ideas forward.

4. Faculty nenbers extends scopes to explore their new i deas
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in the field of
5. It also helps to create research culture anong faculty
menbers and students. The students and faculty are
availing the facilities within the canpus to carry out
their research activities such as, W-Fi throughout the
canpus, Internet facility of 35 Mops is available to
students and staff.
6. Conputing facility is avail able and adequate |icensed
software’s are al so available. Well-furnished
Sem nar/Auditoriumhalls with a seating capacity of over
200-500 audi ence are avail able to conduct
sem nar/wor kshop, guest |ectures, and di scussi on on
t echni cal paper/project presentations, cultural and
I nformative educational novies.

screeni ng of

research and devel opnent.

File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://neri.edu.in/nmeri/nca-research-
wor k/

3.2.2 - Number of workshops/seminars conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR) and entrepreneur ship during the year

3.2.2.1 - Total number of workshops/seminars conducted on Research M ethodology,
Intellectual Property Rights (IPR) and entrepreneur ship year wise during the year

20

File Description Documents

Report of the event View File
Any additional information View File
List of workshops/seminars View File

during last 5 years (Data
Template)

3.3 - Research Publications and Awards

3.3.1- Number of Ph.Dsregistered per eligible teacher during the year

3.3.1.1 - How many Ph.Dsregistered per eligibleteacher within the year

03
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File Description

Documents

URL to the research page on
HEI website

https://neri.edu.in/neri/nca-research-

wor k/
List of PhD scholars and their View File
details like name of the guide,
title of thesis, year of award
etc (Data Template)
Any additional information View File

3.3.2- Number of research papers per teachersin the Journals notified on UGC website

during the year

3.3.2.1 - Number of research papersin the Journals notified on UGC website during the

year

10

File Description Documents

Any additional information View File
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.3.3- Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year

3.3.3.1- Total number of books and chaptersin edited volumes/books published and
papersin national/ inter national confer ence proceedings year wise during year

04

File Description Documents

Any additional information View File
List books and chapters edited View File

volumes/ books published
(Data Template)

3.4 - Extension Activities

3.4.1 - Extension activities are carried out in the neighborhood community, sensitizing students
to social issues, for their holistic development, and impact thereof during the year
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A guest |ecture on Positive psychol ogy: The science of

happi ness an online |lecture on Health & Happi ness an online
conpetition titled Tribute to Wonen on the occasi on of

I nternational Winen’s Day Online contest titled Yoga for
Heal t hy Living Ad Maki ng Conpetition Online training session on
Hol i stic Wellness Program Online quiz based on Environnment
Sensitization Pl edge taken by the faculty nenbers at MERI. These
activities have a positive inpact on students and they

devel oped student comunity rel ationshi ps, |eaderships skills,
and self- confidence of students. It also helped in cultivating
t he hidden personality of students and creating awareness anong
students. It nurtures holistic devel opnent and nodul e
integrated personalities. It also facilities social
sensitisation anong students.

File Description Documents

Paste link for additional

information https://nmeri.edu.in/neri/nmeri-coll ege-csr-
cl ub-2/

Upload any additional View File

information

3.4.2 - Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.4.2.1 - Total number of awards and recognition received for extension activities from
Government/ Gover nment recognized bodies year wise during the year

File Description Documents

Any additional information No File Upl oaded
Number of awards for No File Upl oaded
extension activitiesin last 5

year (Data Template)

e-copy of the award letters No Fil e Upl oaded

3.4.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.4.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS/ NCC/ Red
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Crosy YRC etc., during the year

13

File Description Documents

Reports of the event organized View File
Any additional information View File
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the during
the year (Data Template)

3.4.4 - Number of students participating in extension activities at 3.4.3. above during year

3.4.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Or ganizations such as
Swachh Bharat, Al Ds awar eness, Gender issue etc. year wise during year

515

File Description Documents

Report of the event View File
Any additional information View File
Number of students View File

participating in extension
activities with Govt. or NGO
etc (Data Template)

3.5 - Collaboration

3.5.1 - Number of Collaborative activitiesfor resear ch, Faculty exchange, Student
exchange/ internship during the year

3.5.1.1 - Number of Collaborative activitiesfor research, Faculty exchange, Student
exchange/ internship year wise during the year

2
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File Description Documents

e-copies of related Document View File

Any additional information View File

Details of Collaborative View File
activities with
institutions/industries for
research, Faculty

3.5.2 - Number of functional MoUswith institutions, other universities, industries,
cor porate houses etc. during the year

3.5.2.1 - Number of functional MoUs with Institutions of national, inter national
importance, other universities, industries, cor porate houses etc. year wise during the year

03

File Description Documents

e-Copies of the MoUs with View File
institution./ industry/corporate
houses

Any additional information View File

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

The institute has excellent infrastructure for teaching
-learning well supported with | atest technol ogy . The avail abl e
area is al nost double the statutory requirenent. *Adequate
nunmber of classrooms with total area 750 sqm and tutorial roons
with total area 150 sgmare available to neet the curricul um
requirenent . *All roons are air conditioned and I T enabl ed
wWith internet connectivity . Three Conputer Labs/ centre with
total area 498 sqm equi pped with 155 PCs wth | atest hardware
and softwares. *Audio- video lab with | atest equipnents Library
and reading roomwth total area 325 sgm stocked with nore than
27000 books, e — books, journals , e journals , electronic

dat abases , nmgazines etc. *Library also has Institutiona
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menbership of British Council Library (BCL), American Library
Center (ALC) and Devel opi ng Library Network (DELNET).

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://meri.edu.in/neri/our-
canpus/i nfratructure/

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre €etc.

*One air-conditioned Board Roomis avail able for conducting
nmeetings of cultural teanms. *One air-conditioned Auditorium
with a seating capacity of 250 people for conducting cultura
events. It is equipped with a conputer, internet connectivity
and audi o-visual facilities. *An open anphitheatre with a
capacity of 50 seating is available for cultural activities and
publ i c speaking Roons for clubs activities Cafeteria — One
cafeteria with a seating capacity of 50 is

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://neri.edu.in/nmeri/our-
canpus/infratructure/

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

25

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://neri.edu.in/neri/our-
canpus/infratructure/

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)
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4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year
(INRin Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INRin lakhs)

2807259

File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Li brary al so has Institutional nmenbership of Devel oping Library
Net wor k ( DELNET) ,British Council Library (BCL) and Anmerican
Library Center (ALC) Library is fully automated and
conmputerized . Al the books are bar coded and are avail abl e
thru access cards, Library facility for reservation of books
thru Internet is available. The institute has its in house
devel oped library managenent software, which is extensively
used in managenent of |ibrary |Iike tracking books, tracking
availability, details like publisher, author, issue etc.

File Description Documents

Upload any additional View File
information

Paste link for Additional
Information https://neri.nmycl assboard. com Hone/ Li br ar

y

4.2.2 - Theingtitution hassubscriptionfor |A. Any 4 or nore of the above
the following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-
resour ces
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journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-

journalsduring theyear (INR in Lakhs)

104280

File Description Documents

Any additional information View File
Audited statements of accounts View File
Details of annual expenditure View File

for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachers and students ( foot falls and login

data for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

50

File Description Documents

Any additional information View File
Details of library usage by View File

teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits IT facilities including Wi-Fi

Details of IT infrastructure is provided bel ow. No.
Labs- 3 No. of PCs-232

of Conputer
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File Description

Documents

Upload any additional
information

View File

Paste link for additional
information

https://meri.edu.in/neri/naac-2/

4.3.2 - Number of Computers

232

File Description Documents

Upload any additional View File
information

List of Computers View File

4.3.3 - Bandwidth of internet connectionin | A. 7?7 50MBPS

the I nstitution

File Description Documents

Upload any additional View File
Information

Details of available bandwidth View File

of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during the year (INR in lakhs)

1, 61, 04, 856

File Description Documents

Upload any additional View File
information

Audited statements of accounts View File
Details about assigned budget View File

and expenditure on physical
facilities and academic support
facilities (Data Templates)
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4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms
etc.

Yes, There are established systens and procedures for

mai ntai ning and utilizing physical, academ c and support
facilities - laboratory, library, sports conplex, conputers,

cl assroons etc The institute has well defined rules and
procedures for maintaining and utilizing physical, academ c and
support facilities as per ‘The Policy for maintaining and
utilizing facilities” The policy is nmade avail able on website

File Description Documents

Upload any additional View File
information

Paste link for additional
information https://neri.edu.in/nmeri/wp-content/uploa

ds/ 2022/ 06/ pol i cy- and- pr ocedur e. pdf

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

65

File Description Documents

Upload self attested letter with View File
thelist of students sanctioned
scholarship

Upload any additional View File
information

Number of students benefited View File
by scholarships and free ships
provided by the Government
during the year (Data
Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year
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5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by
theinstitution / non- gover nment agencies during the year

65

File Description

Documents

Upload any additional
information

View File

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills

File Description

Documents

Link to Institutional website

https://nmeri.edu.in/nmeril/

Any additional information

View File

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and
career counseling offered by the institution during the year

76

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and
career counseling offered by theinstitution during the year

112
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by guidance for competitive
examinations and career
counseling during the year
(Data Template)

File Description Documents
Any additional information View File
Number of students benefited View File

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on
policieswith zero tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

A. Al of the above

File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual
harassment committee and
Anti Ragging committee

View File

Upload any additional
information

View File

Details of student grievances
including sexual harassment
and ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

210
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File Description Documents

Self-attested list of students View File
placed

Upload any additional View File
information

Details of student placement View File

during the year (Data
Template)

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

56

File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression View File

to higher education

5.2.3- Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Serviced State

gover nment examinations) during the year

8

File Description Documents

Upload supporting data for the View File
same

Any additional information View File
Number of students qualifying View File

in state/ national/ international
level examinations during the
year (Data Template)

5.3 - Student Participation and Activities
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5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/national / international level (award for a team event should
be counted as one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/ national / international level (award for ateam event should
be counted as one) during the year.

N A

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for No File Upl oaded

outstanding performance in
sports/cultural activities at uni
versity/state/national/internatio
nal level (During the year)
(Data Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative,
co-curricular and extracurricular activities (student council/ students representation on various
bodies as per established processes and norms)

MERI provides holistic | earning experience to devel op
manageri al capabilities of its students. It has well defined
processes and norns in place to help students develop their

| eadership and deci sion making skills. It encourages students’
representati on and engagenent in various adm nistrative, co-
curricular and extracurricular activities follow ng duly

est abl i shed processes and nornms. MERI has a plethora of

comm ttees and cl ubs dedicated to provide the students with
means to express their talents. The commttees/ clubs have a
wel | - est abl i shed process of identifying student nenbership. The
students as nenbers to commttees/ clubs nmanage certain day to
day processes and organi ze activities under the guidance of
faculty in charge. Various commttees/ clubs which facilitate
students’ representation and engagenent in various

adm ni strative, co-curricular and extracurricular activities
are as follows: Anti Ragging Conm ttee, Sexual Harassnent
Commttee, Gievance Redressal Conmmttee, Placenent Committee,
Corporate Social responsibility Cub, Student Wl fare
Commttee, Institutional Innovation Cell, Canteen Conm ttee,
Entrepreneurship Cub, Cultural Cormmttee, Sports Commttee,
Phot ography Cl ub, Misic and Dance Cub, Literary C ub. Students
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under the guidance of Faculty, manage affairs of these

bodi es. Further, C ass representatives are appoi nted each year.
They act as a bridge between the students and managenent.

St udent provide inputs for inprovenent of various acadenic
processes. Students al so represent various student bodies that
are formed to organi ze vari ous Conferences/ Sem nars/

Wor kshops, Annual Fest etc.

File Description Documents

Paste link for additional

information https://neri.edu.in/nmeri/conmttees/
Upload any additional View File

information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

12

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the
development of the institution through financial and/or other support services

The Al ummi Association provides an interface for establishing a
link between the alumi, staff, and students of the institute.
MERI alummi are currently working at various positions all over
the gl obe and proving their nmettle in all spheres of

managenent. The Al ummi Association Contribution through various
nmeans:- 1. Alummi Interaction: Alumi of MERI give inputs to
aspiringgraduates. They are invited as resource persons at
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vari ous events, guest |ectures and panel discussions. They
provide inputs and share their experiences regarding skills,
recent technologies & trends in corporate world, application of
know edge and corporate working culture. W have Al ummi Talk
Series which is conducted twice in a week. 2. Placenent &
Career Cui dance Assistance: Alumi are working in organizations
at various capacities. They keep the faculties and the

pl acenent officer abreast about the available job
opportunities. They assist and guide the students to crack the
interviews. They al so share their experience with the students
and notivate themfor their career devel opnent in various

domai ns.

File Description Documents

Paste link for additional

information https://neri.edu.in/neri/alumi/
Upload any additional View File

information

5.4.2 - Alumni contribution duringtheyear |D. 1 Lakhs - 3lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional View File
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission
of the institution

The mssion of the institute statenent defines the Institute's
di stinctive characteristics in terns of addressing the needs of
the society, students, institute’ s value orientation, and
vision for the future.

Vision: To excel in professional education and research to
i ndustry and soci ety

M ssi on:
1. To create conducive environnent where innovative ideas

and research flourish
2. To optimze use of |atest pedagogy for know edge transfer
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3. To transfer understanding of theoretical concepts into
real life scenarios

4. To inpart training to student to becone professionally
comm tted, ethical professionals and entrepreneurs.

Nat ure of Gover nance

The institute follows participative approach in all aspects.
The Board of Governors (BoG of the institute is responsible
for superintendence, direction, and control of the
Institute. The Director and HoDs are vested with adm nistrative
and financial powers to run the institute. The Director is
responsi ble for formulation and i nplenentation of all

adm nistrative policies for effective inplenentation of
academ c prograns. The HoDs in addition to academ c duties are
responsi bl e for ensuring discipline, report matters on the
princi ple of managenent by exception to the Director and

apprai sing performance of faculty and non-teaching. The faculty
is also involved in decision-nmaking through their participation
as heads/ nenbers of various commttees /cell/clubs which govern
various activities in the institute.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.1.2 - The effective leadership is visible in various institutional practices such as
decentralization and participative management.

The Institute pronotes participative managenent. For the proper
functioning of the institute and pronotion of participative
managenent, the institute foll ows decentralized managenent
operative process, wherein different conmttees have been
framed by the managenent in the governance of the institute.
Essence of all decisions lies in the involvenent of each &
every stakehol der. Such decentralized and participative
managenent | eads to a situation of harnony and congeni al

at nosphere in the institute which enables faculty, staff and
students to voice their opinions and suggestions including
constructive criticismin day-to-day functioning of the

i nstitute.

Al'l academ c and adm nistrative activities are decentralized
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and operational managenent decisions are taken based on

di scussion and deliberations in Director’s neetings with HoDs,
Functional Head, departnent neetings of HoD with Faculty, and
various conmttee neetings conprises of faculty/ staff &
student s.

The respective in-charges have been vested with financi al
powers in accordance to the budgeted anount approved by HOD and
Director.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The institute has a perspective plan for developnment. It is
devel oped by Director & HoDs of various departnments under the
broad gui dance of governing council. Apart from reconmendati on
made by | QAC, the aspects to be included in the perspective
plan is generally drawn inputs fromrecomendati on of the
various commttee/clubs functional in the institute.

In line with the strategies framed in the previous years, the
foll om ng pl ans have been effectively depl oyed: -

1. Conduct of First MDP: The institute has planned to conduct
Managenent Devel opnent Programme for the industry

prof essi onal s. The plan was successfully inplenented. The E-
Cell (Tarkash) of MERI college organized its first two day
online MDP on 28th and 29th August 2021, on the topic,
‘Contenporary Corporate Challenges’, in association with | QAC,
of the coll ege.

2. Launch of MERI Startup Hub: The institute has al so pl anned
to boost the entrepreneurship culture anong the students.
Keeping this is view, the college |aunched its startup hub
nanmed, MERI Startup Hub headed by Dr. Anjali N gam The overal
obj ective of the MERI StartupHub at MERI college is to
establish practical application of know edge to facilitate
entrepreneurshi p. Post |aunch, the departnent has organi zed
nunmber of activities and programres.
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File Description Documents

Strategic Plan and deployment View File

documents on the website

Paste link for additional

information https://meri.edu.in/neri/know neri/
Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

The Director and The Chief Finance Oficer (CFO reports
the affairs of the institution to BoG

The Director is responsible for fornmulation and

i npl ementation of all admnistrative policies for
effective inplenentation of academ c prograns . These
powers include matters relating to faculty and non
teaching staff . The Director, being the nenber secretary
of the BoG 1is responsible for bringing all key

adm ni strative issues to notice of BoG and is responsible
for inplenenting the decisions thereof.

The CFO i s responsible for accounting and financi al

deci sions and their reporting. The Accounts staff reports
to the CFQ Director.

The HoDS- Managenent, Journalism & Mass Conmuni cati on,
and IT report to the Director .The HoDs in addition to
academ c duties is responsible for maintaining proper

di scipline, report the matters on the principle of
managenent by exception to Director and appraise
performance of faculty and non-teaching staff for onward
transm ssion to Director for final approval.

Li brary and Lab staff reports to the Director. They are
responsi bl e for mai ntenance of Library and | aboratory.
The Adm nistration staff reports to CFO D rector and is
responsi ble for reception, cleanliness and ot her general
functions in the institution.

The Faculty reports to their respective heads.
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File Description Documents

Paste link for additional
information https://nmeri.edu.in/nmeri/board-of -
gover nor s/

Link to Organogram of the

institution webpage Ni |
Upload any additional View File
information

6.2.3 - Implementation of e-governancein |A. Al |l of the above
areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user inter faces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of
operation, Administration
etc(Data Templ ate)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

The Institution recognizes all its enployees as the nost

val uabl e resource and provides a encouragi ng and supportive
wor ki ng environnent to all the staff which enables themto
devel op and optim ze their full potential. Following are the
wel fare neasures provided to the teaching and non-teachi ng
staff:

e Leave for staff nenbers casual |eave, earned | eaves,
study | eave, nedical/sick |eave, maternity | eave/
paternity | eave, duty |eave (on duty), summer vacation
et c.

e Internet and free W-Fi facilities are also available in
canmpus for teaching & non-teaching staff.

e Faculty devel opnent prograns for faculty nenbers are
organi zed on regqgul ar basi s.
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e Expert Lecture Series are organized at regular intervals
for both teaching and non-teaching staff.

e Financial assistance is provided to faculty nenbers to
participate in training programes, Sem nars, workshops,
conferences and publication of research work.

e Automation of attendance and | eave using bionetric
system

e Al the faculty nenbers who upgrade their research work
t hrough quality publications during the academ c year are
honored by nmanagenent and institute.

e Wirker Engagenent is a key perspective which helps to
conprehend and portray, both subjectively and
guantitatively, the nature of the connection between an
association and its representatives.

e Conducive working environnment is provided in the canpus
in the formof physical infrastructure.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the
year

02

File Description Documents

Upload any additional View File
information

Details of teachers provided View File

with financial support to attend
conference, workshops etc
during the year (Data
Template)

6.3.3 - Number of professional development /administrative training programs or ganized
by theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year
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02

File Description

Documents

Reports of the Human
Resource Development
Centres (UGCASC or other
relevant centres).

View File

Reports of Academic Staff
College or similar centers

View File

Upload any additional
information

View File

Details of professional
development / administrative
training Programmes
organized by the University for
teaching and non teaching staff
(Data Template)

View File

6.3.4 - Number of teacher s under going online/face-to-face Faculty development
Programmes (FDP) during the year (Professional Development Programmes, Orientation
/ Induction Programmes, Refresher Course, Short Term Courseetc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Courseduring the

year

58

File Description

Documents

IQAC report summary

View File

Reports of the Human
Resource Development
Centres (UGCASC or other
relevant centers)

View File

Upload any additional
information

View File

Details of teachers attending
professional development
programmes during the year
(Data Template)

View File

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

The success of any educati onal
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quality of its staff- both teaching and non-teachi ng that
together they play a significant role and are the backbone of
the institution. The institution strictly follows the UGC
Regul ati ons on M nimum Qualifications for Appointnent of
Teachers and other Academ c Staff in Universities and Col |l eges
and Measures for the Maintenance of Standards in H gher
Education together with all anmendnents nmade therein fromtine
to tinme, for its teaching and non-teaching staff.

The performance of each enpl oyee is assessed annual ly after
conpl etion of one year of service. The objective is not only to
eval uate the performance as per benchmarks, but also to
identify potential areas for inprovenent that can eventually
lead to further progress and growh of the enployee. The
performance for non-teaching staff nmenbers are assessed under
various paraneters such as Conduct and Character, Departnental
Abilities, Ability to do hard work, Discipline, Reliability,
Rel ati ons with superiors, subordi nates, coll eagues, and
students, efficient organization of docunents and techni cal
skills.

File Description Documents
Paste link for additional
information https://docs. googl e. coml forns/ d/ 1Z0cHi 81i
VUELOEPW i mBQTnmuZ] C2RXWJp6BsKp6- plQ edit ?
pli=1
Upload any additional View File
information

6.4 - Financial Management and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the
various internal and external financial audits carried out during the year with the mechanism
for settling audit objections within a maximum of 200 words

The institution has robust nechani snms for conducting internal
and external audits annually to ensure conpliance with
financial regulations. Institutional accounts are prepared by
the institution's accounting departnent and are further audited
by auditors according to guidelines. The departnment w ||
scrutinize the details of incone and expenses, and an internal
audit conpliance report wll be presented to the nmanagenent by
CFO. The university's accounts are regularly audited by
certified chartered accountants in accordance w th governnent
regul ations. An external audit is conducted once a year by an
external agency. Questions in the screening process wll be
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processed i mredi ately with supporting docunentation wthin the
prescribed tinme limt. Audit objections will be processed
within a maxi mum of two nonths fromthe subm ssion of the audit
report.

The Institute has proven nechani sns for planning, budgeting,
and appropriate use of resources. Budget planning activities
are initiated at departnental |evel and all requirenents are
recorded. The budget is then submtted to his CFO through
accounts departnent. The institution's budget includes expenses
such as research, infrastructure, training & devel opnent,
health & safety, stationery, hostel accommobdation & food

servi ces, and ot her consumabl e charges. Al these nechani sns
reflect financial transparency and adherence to financi al
discipline at all |evels.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during theyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

00

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information View File
Details of Funds/ Grants View File

received from of the non-
government bodies,
individuals, Philanthropers
during the year (Data
Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

The institute has a well -defi ned nechanismto nmonitor effective
and efficient utilization of available financial resources for
t he devel opnent of the academ c processes and
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i nfrastructure. Each Head of the Departnent submts departnental
budget to the Accounts Departnent. The faculty coordi nators of
various clubs and cells also submt the budget to the Accounts
departnment. The consolidated institutional budget is then
prepared by Accounts departnent every year taking into

consi deration various recurring and non-recurring expenditures.
Al'l the major financial decisions are taken by the CFO and
Accounts departnment with discussion with BoG

The institution practices optinmumutilization of resources
t hrough fol |l ow ng: -

e Adequate funds are allocated for effective teaching-
| earning practices that include Oientation Programmes,
Wor kshops, Sem nars, Conferences, Inter-disciplinary
activities, Training sessions, Refresher Courses.

e The institution offers faculty nenbers substantial grants
for research and participation in various
national ,international conferences and wor kshops.

e The funds are also utilized through devel opnent and
mai nt enance of infrastructure including labs, library,
classroons and information & technol ogy.

e The institution also allocates funds for co-curricul ar
and extra-curricular activities through various cells and
cl ubs of the institution.

e The institution also allocates funds for assisting the
students with incubation support and facilitates
ent repr eneur shi p.

File Description Documents

Paste link for additional

information https://meri.edu.in/neri/know neri/
Upload any additional View File

information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
ingtitutionalizing the quality assurance strategies and processes

Institution has an Internal Quality Assurance Cell that
persistently focuses on inparting quality education through

fl exi bl e and i nnovative approaches. The | QAC di scusses the
matter of quality inprovenent with faculty nenbers and
suggestions are adopted by | QAC for inprovenent. The practices
institutionalized as a result of ITQAC initiatives are: -

Page 99/112 17-07-2023 11:31:43


https://meri.edu.in/meri/know-meri/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjgxVDd6YnVwNnFNT0hZQS9VdEF6Wmc9PSIsInZhbHVlIjoiUmtIZ3JDLzBJMUVJWVlEMTdGUHQ4MHRRaWJVMzBFMFdab2prVytQZHZpZFg1YnlncEY4aUpXaUlTQ25kMEdvQSIsIm1hYyI6ImQyNjA5MjFmZmMwOWQwMDRlMDkyMTI2ZmY4NTQ2MGUwODQ3YTY4ZDBmZTFlMjVkMTdiYWE2YzhhMDU4ZmFhOTUiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of MANAGEMENT EDUCATION AND RESEARCH INSTITUTE

1. MERI Startup Hub: The Governnent plans to enpower Startup
ventures to boost entrepreneurship, economc growh and

enpl oynent across India through Startup India initiative.In
order to facilitate this vision, | QAC reconmended pronoting

t echnol ogy i nnovation, start-ups and creation of Intellectual
Properties. The institution has set up MERI Startup Hub with an
overal |l objective to establish practical application of

know edge to facilitate entrepreneurship. Till date it has
supported nultiple startups and conduct ed nunber of expert

sessi ons, workshops and events.

2. Interdisciplinary Val ue- Added Courses: Theseare the types of
courses which devel opskills of students in nmultiple fields of
their interest. Students can acquire conputer sciences,
journalism& nmass comruni cati on, nmanagenent, social sciences,
prof essional skills, vocational skills, ethics, norals, and
human values all at the sane tine through nultidisciplinary and
holistic learning. Thisaids in students’ overall devel opnent
and devel opnent of skills including dynam c | earning, problem
solving, critical thinking, |ogical devel opnent, and anal yti cal
| ear ni ng.

File Description Documents

Paste link for additional

information https://meri.edu.in/neri/igac/
Upload any additional View File

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

The | QAC continuously reviews the teaching-Iearning process,
oper ati onal nethodol ogy and | earni ng out cones. The teachi ng-

| earni ng processes are reviewed, and inprovenents inplenented,
based on the | QAC recommendati ons. Based on the reviews the
follow ng reforns are inpl enented: -

1. Smart C ass Boards

In order to enhance the teaching-1earning process, |QAC
suggest ed usage of Smart Boards in all the classroons.
Accordingly, the institution has inplenmented this reform and
in classroons all over the institution, Smart Boards are being
installed. These col |l aborative boards al so provide teachers
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with an extraordi nary opportunity to build a classroom

at nosphere where students with varying | earning types can

| earn. Visual |earners are able to observe the whiteboard,
while tactile learners can |earn by touching the board. The

t ouchscreen option allows teachers to run prograns with the tap
of their finger.

2. MERI Publi cati ons

Based on the recomrendations of 1 QAC, the institution has

| aunched bi -annual nmagazines in the field of HR nmarketing and
econom cs, nmeant for students to portray their interests in
literary works under guidance of expert faculties. The

magazi nes i nclude student articles on current topics,

i ndustrial reviews, interview sessions, news session, salient
devel opnents, corporate cases, know edgeabl e posters, and best
speci alized course that can inprove students’ skills.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5.3 - Quality assuranceinitiativesof the |A. Al of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)
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File Description Documents

Paste web link of Annual
reports of Institution Ni |

Upload e-copies of the View File
accreditations and
certifications

Upload any additional View File
information

Upload details of Quality View File
assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Equality refers to the state of being equal; ensuring the sane
in case of human status, rights or opportunities and Gender
equity refers to process of being fair to wonen & nen, equa
outcones to nen & wonen. It focuses on fairness and justice
with regard to benefits & needs for nmen & wonen, girls & boys.
CGender equitabl e education system hel ps in pronoting prosper
econom ¢ & soci al devel opnent. The notion of equality cannot
just be dictated by nunbers but a culture of equality between
t he genders needs to be devel oped and al so awareness of evadi ng
the stereotypes nust be ensured, so the cultural & theatre

cl ubs perforned play on wonen enpower nent & gender equity. The
institution has taken nunber of initiatives to drive gender
equality |like semnars (Gender Diversity), Mentoring sessions
(sensitizing about the various aspects of equality), POSCO
gender equity pronotion programes. The institution explicit
fairness in its regular practices as it is inperative to take
forward the nonmentum of enpowernent of girls & wonen.
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File Description Documents

Annual gender sensitization

action plan The institution has planned to start an

NSS unit exclusively to encourage all the

students, especially girl child to serve
the society.

Specific facilities provided for

women in terms of :a. Safety e The institute proudly cel ebrates
and security b. Counseling c. | nternational Wnen's Day every year. e
Common Rooms d. Day care The institute has zero tolerance for

center for young childrene.  |gender bi ases. Wonen faculty are pronoted
Any other relevant information | & noni nat ed, based on their skills and
abilities, as heads of the departnents
and conveners of various comrmittees and
discharging their duties efficiently. e
Separate conmmon roons for both girls and
boys are there in the institute. ¢« The
security systemincluding security
guards, CCTV operators regularly nonitor
the entire institution in order to ensure
safety and security of all the students.
24- hour CCTV surveillance is nmintained
in the college. ¢ For security of the
girls in the college canpus and to
restrict unwanted entry, proper boundary
wall with fencing have been constructed.
Si gnboards have been placed outside girls
hostel to ensure restricted entry. ¢ The
institution has special Counselling room
for all the students. ¢ There is a
Discipline Conmmttee in the institution
to take care of safety and security of
the students. It also keeps an eye on the
working of all the enployees as well as
the activities of the students within the
institution. The institution ainms at zero
tol erance against teasing/ragging wth
wide publicity which is naintained by the
Discipline Commttee. » The institution
organi zes sem nars, workshops,
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7.1.2 - The Ingtitution hasfacilities for A. 4 or All of the above
alternate sour ces of energy and energy
conservation measures Solar

energy Biogas plant Wheelingto the
Grid Sensor-based energy conservation
Use of LED bulbs/ power efficient

equipment

File Description Documents

Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid
waste management Biomedical waste management E-waste management Waste recycling
system Hazardous chemicals and radioactive waste management

The institution is conscious of generating | ess waste and
recycling it through a proper mechanism The institution
practices Go Green Canpus and Swachh Bharat M ssion to achi eve
a high level of environnental sustainability. The CSR O ub of
the college regularly organi ses Swachhta canpaigns in order to
keep the canpus cl ean.

Solid Waste Managenent: The waste, generated through routine
activities in the institution, includes paper, glass, plastics,
food, netal, etc. Al the waste from canpus is segregated at
each floor and source. Solid and Iiquid waste is collected in
separate bins which is cleaned everyday by housekeepi ng staff.
The waste is disposed off through waste coll ecting novabl e
vehicles and is taken to the dunping yard.

Li qui d Waste Managenent: The |liquid waste generated in
institution includes sewage, hostel, canteen, |aundry effl uent
waste. Such waste is treated through Sewage Treatnent Pl ants.
The treated water is used for |Iawn and gardeni ng activities.

E- WAst e Managenent: E-waste generated fromel ectronic

equi pnents |ike conputers, printers, phones, photocopy nachi nes
menory chips etc. which cannot be reused or recycled is being
di sposed off centrally through governnent authorized vendors.
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File Description Documents

Relevant documents like
agreements/ MoUs with
Government and other
approved agencies

View File

Geo tagged photographs of the
facilities

View File

7.1.4 - Water conservation facilities
availablein theInstitution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

A. Any 4 or all

of the above

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information View File

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

A. Any 4 or Al

of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Various policy documents/
decisions circulated for
implementation

View File

Any other relevant documents

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by the

institution
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7.1.6.1 - Theinstitutional environment and
energy initiatives are confirmed through
thefollowing 1.Green audit 2. Energy
audit 3.Environment audit 4.Clean and
green campus recognitions/awar ds 5.
Beyond the campus environmental
promotional activities

D. Any 1 of the above

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

View File

Certificates of the awards
received

View File

Any other relevant information

View File

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built
environment with rampg/liftsfor easy
accessto classrooms. Disabled-friendly
washrooms Signage including tactile path,
lights, display boar ds and signposts
Assistive technology and facilities for

per sonswith disabilities (Divyangjan)
accessible website, screen-reading software,
mechanized equipment 5. Provision for
enquiry and information : Human
assistance, reader, scribe, soft copies of
reading material, screen reading

B. Any 3 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Policy documents and
information brochures on the
support to be provided

View File

Details of the Software
procured for providing the
assistance

View File

Any other relevant information

View File
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7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
other diversities (within 200 words).

I nstitution provides an inclusive environnment for everyone with
tol erance and harnony towards cultural, regional, |inguistic,
communal soci oecononm ¢ and ot her diversities. Conmenorative
days |i ke Whnen’s day, International Yoga Day, Wrld Hi ndi Day,
Teacher’s Day, National festivals along withregional festivals
|ike Holi, Lohri, Dwali, etc. are celebrated in the
institution. The Cultural Cubgets active participation of
students from various courses in cultural, regional and
comrunal activities which results in enhancenent of the
personal skills and experiences |ike confidence, self-
presentation; teammork, collaboration, tinme nanagenent,

organi zational skills, self-discipline, open-m ndedness to nove
beyond boundaries and experinent with different ideas, and
learn fromthemresulting i nwhol e new devel oped, changed and an
I nproved person. This also establishes a positive interaction
anong people fromdifferent racial and cul tural backgrounds.
The institution also pronotes harnony towards |inguistic
diversity through Literary Club. It offers opportunities to
appreciate different types of |anguage and literature, and
increase linguistic skills. It enhances students’ literary
conpet enci es and provi des a conduci ve environnent for extra-
curricular activities and conmuni cati on. The CSR cl ub of the
institution ains at inbibing the qualities of serving to the
society. The club ains to create an inducive environnent

wher ei nst udent senbrace responsibilities to serve the community
and the society.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information View File

7.1.9 - Sengitization of students and employees of the Institution to the constitutional
obligations: values, rights, duties and responsibilities of citizens

The institution takes various initiatives to sensitize the

students and enpl oyees about the values, rights, duties and
responsibilities of citizens through various curricular and
extra-curricular activities. The institute is having Code of
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Conduct that is to be followed by both staff and students. The
institute cel ebrates national festivals and conducts
conpetitions and programmes on culture, tradition and val ues,

i n which students and enpl oyees actively participate and give
their contributions. The festivals of all religions are

cel ebrated in equity.

The institute also takes initiatives such as conducting

awar eness programmes, Quest |ectures, canpai gns, discussions
and debates to sensitize the students and enpl oyees to the
constitutional obligations. Various departnents of the
institute are actively involved in organizing activities for
such purpose, nanely, Blood donation canp, philanthropy, tree
pl antation drives, tribute to martyrs, health awareness. These
events pose a long-lasting inpact in the mnds of the people
and | ead to continuous devel opnent.

The sensitization of students to constitutional obligations is
al so covered under the curriculum prescribed by University. The
curriculumincludes courses |ike Corporate Soci al

Responsi bility, Human Val ues and Ethics, gives awareness to
students about constitutional obligations. The faculty
periodically discusses in class about the framework of duties
and rights of a citizen. The faculty also inspires students
about the journey of |ife and inportance of noral val ues.

File Description Documents

Details of activities that

inculcate values; necessary to The institution celebrates National as
render studentsin to well as regional festivals throughout the
responsible citizens year. All the events of the institute

starts with Saraswati Vandana fol | owed by
Nati onal ant hem & Code of conduct.

Any other relevant information
Ni |

7.1.10 - The Institution has a prescribed A. Al of the above
code of conduct for students, teachers,
administratorsand other staff and
conducts periodic programmesin this
regard. The Code of Conduct is displayed
on thewebsite Thereisa committeeto
monitor adherenceto the Code of Conduct
I nstitution or ganizes professional ethics
programmesfor students,
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teachers, administrators and other staff
4. Annual awar eness programmes on Code
of Conduct are organized

File Description Documents

Code of ethics policy View File
document

Details of the monitoring View File

committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc.,

in support of the claims

Any other relevant information View File

7.1.11 - Institution celebrates / organizes national and international commemorative days,
events and festivals

The institution cel ebrates and organi zes national and

i nternational commenorative days |ike Republic Day,

| ndependence Day, Gandhi Jayanti, Wnen’'s Day, |nternationa
Yoga Day, World Hi ndi Day, Teacher’s Day, along wth many
regional festivals like Holi, Lohri, Diwali, etc. Every year
the Cultural Cub of the institution gets active participation
of students fromvarious courses in cultural, regional and
communal activities which results in enhancenent of the
personal skills and experiences |ike confidence, self-
presentation; teamwrk and col | aboration, tinme managenent,
organi zational skills, self-awareness, self-discipline, open-
m ndedness to nove beyond boundaries and experinment wth
different ideas, comunication skills, the ability to cope with
criticismand learn fromthemresulting in a whole new

devel oped, changed and an inproved person. This al so
establ i shes a positive interaction anong people fromdifferent
racial and cul tural backgrounds. Throughout the year different
events are celebrated by students wi th guidance of faculty and
staff in order to pronote cultural diversity anong students.
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File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information View File

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1. Activity-based learning for all courses e.g. npbot courts,
Art integrated learning, etc.: activity-based learning refers
to a teachi ng nmet hodol ogy where the subject matter is delivered
t hrough various activities that make | earning nore interesting
and engagi ng. Keeping this in view, the institution conmenced
activity-based | earning across all courses. For exanple, for

| aw and rel ated subjects, npot courts are organi zed whi ch
sinmulate a real court environnent to give | aw students an
opportunity to put their learning into practice. Simlarly, for
accounting and finance-rel ated subjects, Art Integrated
Learning is initiated, in which students prepare projects and
denonstrate the topic visually.

2. Set up of Incubation Center MERI Startup Hub: The institute
has al so planned to boost the entrepreneurship culture anong
the students. Keeping this is view, the college | aunched its
startup hub named, MERI Startup Hub headed by Dr. Anjali N gam
The overall objective of the MERI StartupHub at MERI college is
to establish practical application of know edge to facilitate
entrepreneurship. Post |aunch, the departnent has organi zed
nunber of activities and programres. This centre acts as a
conpl ete support systemthat provides hands-on experience in

i nnovation and entrepreneurship. Every nenber is nurtured with
the industry experts, managenent, and faculty.

File Description Documents

Best practicesin the
Institutional website Ni |

Any other relevant information
Ni |
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7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

The institution has provided trenendous priority in
introduction of live projects as a mandatory part of the
curriculumacross all courses as an outcone of | earning beyond
the classroom Live projects help devel op observation and
conprehension skills in students. A Live Project Consists of
hands-on Practical Training, |Industry Exposure, Assignnents,
Tests and Mentorships & Networking with Industry People. Such a
col  aboration would not only help the students in bridging the
| earni ng gap between theoretical know edge and practi cal
applications but also provide valuable insights with fresh
perspectives to the organi zati on and conpani es can | everage
this opportunity to choose fromthe large tal ented pool on
canmpus. The students actively worked in teans, and visited
various organi zations, shopping malls, flea markets,
governnmental offices, and finally cane up with interesting
observations and reports. The student team worked under faculty
gui dance, using know edge they have gained in their progranmes
of study, to address the specific business problem The results
of the live projects were delivered by the students through
reports and presentations. Students brought in fresh
perspectives to business problens. The institution received
overwhel m ng response from students, this gave them a sense of
responsi bility and accountability as well.

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information View File

7.3.2 - Plan of action for the next academic year

1. Holistic Devel opnent of students: Holistic Devel opnent is
t he buil di ng bl ocks of students’ career. The institution
aims to enhance overall devel opnent of anobng students
t hrough practical orientation, workshops, sem nars,

i ndustry tal ks, career counselling sessions and group
di scussi ons.

2. Parent Engagenent: Parents can be a positive elenent in
hi gher educati on when they understand the student
experience and are aware of the resources avail able on
canpus. They can support the institution's goals for
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student devel opnent. The institution ains to devel op
parent engagenent in the next academ c year.

Qut cone Based Learning: The institution ains not only on
academ c | earning, but also on outcone-based | earning,
that focuses on results rather than | earni ng processes.
It is a student-centric teaching and | earni ng net hodol ogy
in which the course delivery, assessnent are planned to
achi eve stated objectives and outcones. It focuses on
nmeasuri ng student performance i.e. outcones at different
| evel s.

| ndustry- Academ a Col | aboration: The institution’s plan
is focused on pronoting industry-academ a |inkages so
that the output of academ a inproves in quality and

i ndustry benefits froma steady supply of high-calibre
human resource. The objective is to focus on key areas
such as early childhood education, capacity building of
teachers, holistic |learning, nental health, technol ogy,
assessnents, industry-academ a partnerships, future
skills, enployability, commercialisation of research and
ent repr eneur shi p.
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