
4. Institutional Support for Faculty Development
Details Marks

4(a) Documentary evidence of awards like best teacher/best
researcher with implementation, etc. (Upload report)

: YES, AVAILABLE

4(b) Documentary evidence of mechanism and its utilisation
for grant of study leave to teachers with full pay for
faculty to pursue higher studies at other institutions
(Upload report with List)

: YES, AVAILABLE
( 3 FACULTY )

4(c) Documentary evidence of grant of funds to teachers to
attend conferences, or seminars, or FDP, or workshops,
etc. including registration fee, TA/DA, and grant of
special casual leave or duty leave for this purpose
(Upload report with List)

: YES, AVAILABLE

4(d) Individual computing facilities with Internet provided toteachers : YES, AVAILABLE

Marks(Maximum Marks: 40)



Management Education & Research Institute
May 12, 2025

REPORT
Best Teacher Award

Following nominations were received for the Best Teacher Award for the
academic session 2024-25.

Deptt. of IT:

1. Ms. Ritu Sawanni
2. Ms. Mansi Mathur

Deptt. Of Journalism:

1. Dr. S.K. Pandey
2. Dr. Meenakshi Uniyal

Deptt. Of Management:

1. Dr. Shikha Gupta

2. Mr. Pawan Kishore Jha

Based on the nomination, Student’s feedback, Peer feedback, Top Management
feedback, Research work done and relationship with superior, subordinates and
students, the Committee decided to award the Best Teacher Award for the
academic year 2024-25 to Ms. Ritu Sawanni.

Dean



Management Education & Research Institute

Best Teacher Award Schemes

The Management of MERI has decided to Institute the above schemes with an
objective of recognizing the efforts of its faculty. The detailed rules for the above
award are as follows:-

1. The Institute has been carrying out a regular feedback system. All students
of Management & IT give their feedback twice a semester. The Feedback
form has been carefully design as a part of ISO 9001: 2015 certification
requirement. The calculation for deciding the “Best Teacher Award” will be
based upon the total score of each teacher in all the feedback during a year.

2. In addition to above research work done, contribution of the faculty in
overall development of the student through mentoring, assistance in the
placements will also be considered for the above purpose.

3. Based on the above criteria, HOD’s of Management, IT, BA(JMC) will
nominate two faculties each from their respective deptt. by 30th May every
year for consideration of best teacher award.

4. Based on the above recommendation and considering the annual
performance appraisal, one award will be announced every year in the
month of June.

5. The award will carry a cash reward of Rs. 5000/-

Dean





Management Education & Research Institute

SCHEME OF STUDY LEAVE

(i) Study leave may be granted to a permanent whole-time teacher
after a minimum of 3 years of continuous service, to pursue a
special course of study or research directly related to his work in
the Institute or to make a special study of the various aspects of
Institute organisation and methods of education. The paid period
of study leave may be for 3 years, but 2 years may be given in the
first instance, extendable by one more year, if there is adequate
progress as reported by the research guide:

Provided that the Governing Body, may, in the special
circumstances of a case, waive the condition of three years service
being continuous.

EXPLANATION: In computing the length of service, the
duration for which a person was on probation
or engaged as a research assistant may be
reckoned provided –
(a) the person is a teacher on the date of

the application; and
(b) there is no break in service.

(ii) Study leave shall be granted by the Governing Body on the
recommendations of the Director. Study leave shall not be
granted for more than three years in one spell, save in very
exceptional cases where the Governing Body is satisfied that such
extension is unavoidable on academic grounds and necessary in
the interest of the Institute.

(iii) Study leave shall not be granted to a teacher who is due to retire
within five years of the date on which he/she is expected to return
to duty after the expiry of study leave.

(iv) Study leave may be granted not more than twice during one’s
career. However, the maximum period of study leave admissible
during the entire service shall not exceed five years.



(v) No teacher who has been granted study leave shall be permitted
to alter substantially the course of study or the programme of
research originally agreed to by the Governing Body without the
permission of the Governing Body. When the course of study
falls short of study leave sanctioned, the teacher shall resume duty
on the conclusion of the course of study unless the previous
approval of the Governing Body to treat the period of short fall as
extraordinary leave has been obtained.

(vi) Grant of study leave shall be subject to the provisions of sub-
clauses (vii) and (viii) below.

(vii) The amount of scholarship, fellowship or other financial
assistance that a teacher who is granted study leave has been
awarded, will not preclude his/her being granted study leave with
pay and allowances but the scholarship etc; so received shall be
taken into account in determining the pay and allowances on
which the study leave may be granted. The foreign scholarship or
the fellowship would be offset against pay only if the fellowship
is above a specified amount, which is to be determined from time
to time, based on the cost of living of a family in the country in
which the study is to be undertaken. In the case of an Indian
fellowship, which exceeds the salary of the teacher, the salary
would be forfeited.

(viii) Subject to the maximum period of absence from duty on leave
not exceeding three years, study leave may be combined with
earned leave, half pay leave, extraordinary leave or vacation,
provided that the earned leave at the credit of the teacher shall be
availed of at the discretion of the teacher. When study leave is
taken in continuation of vacation, the period of study leave shall
be deemed to begin to run up to the expiry of the vacation. A
teacher who is selected to a higher post during study leave, will be
placed in that position and get the higher scale only after joining
the post.

(ix) A teacher granted study leave shall on his return and re-joining
the service of the Institute may be eligible to the benefit of the
annual increment(s) which he would have earned in the course of
time if he had not proceeded on study leave. No teacher shall
however, be eligible to receive arrears of increments.



(x) Study leave shall count as service for pension or contributory
provident fund, as the case may be, provided the teacher joins the
Institute on the expiry of his/her study leave, and serves for the
period for which the bond has been executed.

(xi) Study leave granted to a teacher shall be deemed to be cancelled
in case it is not availed of within twelve months of its sanction.

Provided that where study leave granted has been so cancelled,
the teacher may apply again for such leave.

(xii) A teacher availing himself of study leave shall undertake in the
bond to be executed by him that he shall serve the Institute for a
continuous period of at least three years to be calculated from the
date of his resuming duty after the expiry of the study leave.

(xiii) A teacher –

(a) who fails to rejoin his service in the Institute on the expiry
of his study leave; or

(b) who rejoins the service of the Institute but leaves the
service without completing the prescribed period of service
after rejoining the service, or

(c) who, within the said period, is dismissed or removed from
the service of the Institute,

shall be liable to refund to the Institute, the amount of leave
salary and allowances and other expenses, incurred on the teacher
or paid to him or on his behalf in connection with the course of
study approved by the Governing Body.

Provided that if a teacher had served in the Institute for a
period of not less than half the period of service prescribed for the
purpose, on return from study leave, he shall refund to the
Institute half of the amount calculated as above. In case the
teacher has been granted study leave without pay and allowances,
he shall be liable to pay the Institute an amount equivalent to his
four months pay and allowances calculated on the basis of pay
and allowances last drawn as well as other expenses incurred by
the Institute in connection with the course of study.



EXPLANATION : (a) If a teacher asks for extension of
Study Leave and is not granted the
extension but does not rejoin duty on
the expiry of the leave originally
sanctioned, he shall be deemed to have
failed to rejoin the service on the expiry
of his leave for the purpose of recovery
of dues under these rules.

(b) Notwithstanding the above, the
Governing Body may order that
nothing in these rules shall apply to a
teacher who within three years of return
to duty from study leave is permitted to
retire from service on medical
grounds.

Provided that the Governing Body may,
in any other exceptional case, waive or
reduce, for reasons to be recorded, the
amount refundable by a teacher under
these rules.

(xiv) (a) After leave has been sanctioned, the teacher shall, before
availing himself of leave, execute a bond in favour of the
Institute in the prescribed form binding himself to service
in the Institute for not less than double the period of study
leave sanctioned to him on full, half or no pay, as the case
may be, subject to a maximum period of three years.

(b) In addition to executing a bond as aforesaid, the teacher
shall furnish security of two permanent teachers and give
security of immovable property to the satisfaction of the
Institute or a fidelity bond of an insurance company or a
guarantee by a scheduled bank for the amount which might
become refundable to the Institute in accordance with sub-
clause (xiii) above.

The Sureties furnished should be acceptable to the
Institute. Where the two sureties provided by the teacher are those
who are permanent teachers of the institution to which the teacher
belongs, the Institute, may, at its discretion, waive the additional



requirement of getting security of immovable property or a
fidelity bond of an insurance company or a guarantee by a
scheduled bank. The surety clause shall form part of the study
leave bond and the persons giving surety shall be liable to pay to
the Institute the amount recoverable from the teacher concerned
on his failure to fulfill the obligations contained in the bond.

(xv) The teacher shall submit to the Registrar six monthly reports of
progress in his studies from his supervisor or the head of the
Institution. This report shall reach the Registrar within one month
of the expiry of every six months of the study leave. If the report
does not reach the Registrar within the specified time, the
payment of leave salary may be deferred till the receipt of such
report.
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MERI Research Policy

MERI believes that an academic institution should actively engage in transfer of knowledge 

gained through research for the benefit of society. Research and innovating teaching 

methodology is the central mission of the college, research is one of the pioneer aspect of 

academic activities which help the college to achieve excellence in the field of education. 

MERI encourages its faculty and students to serve the society through their primary 

commitment in research that are in tandem with our core values as an institution of higher 

education. Research can flourish only in a climate of academic freedom which includes 

freedom of inquiry, freedom to challenge conventional thought and the right to disseminate 

the results. However, with academic freedom comes the responsibility to ensure that all 

research is conducted by the principles of honesty, integrity, trust, accountability and meets 

high scientific and ethical standards; is conducted with honest and thoughtful inquiry, rigorous 

analysis, and accountability for the use of professional standards; and seeks to increase 

knowledge in ways that do not harm but which benefit society.

Aims of the Research Policy

1. The college expects all members of the college including faculty and students who are 

conducting research to observe the highest standards of ethics and integrity in the conduct 

of their research. In pursuance of such  high standards they must:

a) Be honest in proposing, conducting and reporting research. They should strive to 

ensure the accuracy of research data and results and acknowledge the contributions 

of others

b) Comply with ethical and legal obligations as required by statutory and regulatory 

authorities, including seeking ethical review and approval for research as 

appropriate.
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c) They should ensure that any research undertaken complies the safety, dignity, 

wellbeing and rights of those associated with the research

d) Ensure that they have the necessary skills and training for their field of research

e) Recognise their accountability to the college and their peers for the conduct of their 

research

f) Having due regard to subject disciplinary norms, acknowledge that authorship of a 

research output should be attributed only to a researcher who has made a significant 

intellectual, scholarly or practical contribution to that output and is willing to take 

responsibility for the contribution

2. Failure to comply with this Code of Practice and Procedure may give rise to an 

allegation of Misconduct in Research. Misconduct in Research may be a ground for 

disciplinary action, and if serious, for dismissal or expulsion.

Scope of the Research Policy

This policy shall apply to all the researchers of the college and for the purpose of this policy 

'researchers' are defined to include

1. All faculty, temporary and permanent, who are active in teaching, research, and provision of 

any form of support to the core functions of the college;

2. All students registered with the college;

3. All mentors, guides, external experts and sponsors associated with any of the research 

activities of the college

4. All academic departments of the college;
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This policy shall apply to all the research and related activities of the college and for the 

purpose of this policy research and related activities will inter alia include

1. Research activities including basic, strategic and applied research undertaken either for 

fulfilling the requirements of academic degrees or for solving problems

2. Scholarly activities intended to expand knowledge boundaries by analysis, synthesis and 

interpretation of ideas and information by making use of rigorous methodologies

3. Knowledge compilation and communication initiatives for keeping abreast of academic 

developments in any knowledge domain such as writing of textbooks, chapters of textbooks, 

monographs; developing/updating curriculum, etc.

4. Creative activities involving the generation of new ideas, innovations, hypotheses, images, 

performances or artefacts, including design in any field of knowledge which leads to the 

development of new knowledge, understanding or expertise;

5. Research projects of students undertaken as part of the curriculum or for enriching it

6. Publication, presentation and communication of the research outcomes and related activities

Objectives of the Research Policy

 To strengthen the institutional capacity for strategic, technical and operational 

planning, budgeting and control of all research activities of the college

 To create and administer a research fund for supporting and facilitating research 

initiatives and projects of faculty members and students

 To develop rules, procedures and guidelines for granting research support, 

instituting awards, and supporting all other related activities

 To develop rules, procedures and guidelines for granting study leave, sabbatical 

leave, duty leave, reduction in workload, etc. for faculty members undertaking 

research activities
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 To provide a modality for proper coordination of all research activities of the college 

and aligning these to the vision and missions of the college and national 

development goals.

 To prepare and regularly update the research agenda of the college outlining the 

preferred focus areas and priorities of research activities to be supported

 To guide faculty members in the effective integration research projects with the 

regular curriculum implementation and curriculum enrichment activities

 To identify and inform researchers about the appropriate research opportunities 

announced by different academic, research, industry or government organisations

 To promote interdisciplinary research and establish modalities for preparing and 

undertaking joint research projects covering more than one knowledge domain as 

well as policies for involving external agencies/experts in such projects

 To define an enabling framework for researchers to obtain sponsorships for research 

projects and which makes the participating researchers responsible for the successful 

implementation of the project

 To identify and establish linkages including MOU s for long term relationships with 

national and international research organisations for widening the scope of research 

opportunities and funding options available to the teachers and students of the 

college.

 To identify and establish linkages including MOU s for long term relationships with 

industry bodies and individual companies for creating opportunities for teachers and 

students of the college to involve themselves in real life research projects and 

obtaining sponsorships

 To identify and develop collaboration with national and international renowned 

researchers
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 To encourage and facilitate the publication of the research work/projects in reputed 

academic journals

 To encourage and facilitate the presentation/communication of the research 

work/projects as well as their findings and recommendations through academic 

events such as workshops/seminars/guest lectures or the media

 To compile data on all the research work/projects undertaken by the teachers and 

students in to a database for easy monitoring and analysis of the progress being 

made by them from year to year

 To provide a mechanism for ensure that academic staff attain the desired mix of 

teaching, research and consultancy outputs so as to achieve the level stated in the 

College mission;

 To draw up and adopt a research code, which informs all researchers about the 

ethical and legal norms and principles to be followed in the conduct of research

 To prepare and implement a research quality assurance mechanism for ensuring that 

all research activities of the college conform to standard quality specifications

 To develop, prescribe and administer rules and procedures to ensure the compliance 

of all researchers to the research quality assurance framework, the research code and 

all the applicable rules and regulations.

Research Policy Implementation Mechanism

The Research Cell of the college shall be responsible for implementing this research policy of 

the college by working closely with the college management. The specific roles and functions 

of the research cell will be as follows

1. Provide research facilities in terms of laboratory equipment, research journals and 

research incentives etc. required by the faculty.
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2. Encourage and promote a research culture (eg. opportunities for attending conferences, 

research workshops etc.).

3. The cell will conduct meetings with the faculty members involved in research for 

weekly/ fortnightly for progress in research

4. Encourage the faculty to undertake research by collaborating with other research 

organizations/ industry.

5. Create suitable procedures for giving due recognition for guiding research.

6. Facilitate the establishment of specific research units/ centres by funding agencies / 

college.

7. Organise workshops/ training programmes/ sensitisation programmes are conducted by 

the institution to promote a research culture on campus.

8. Invite industry to use the research facilities of the college and sponsor research projects.

9. Approach National and international organisations such as UGC, ICSSR, AICTE,DST 

to fund major and minor research projects undertaken by the faculty / students

10. Make efforts to improve the availability of research infrastructure requirements to 

facilitate research.

11. Develop and implement an official Code of Ethics to check malpractices and plagiarism 

in research.

12. Facilitate Interdepartmental / interdisciplinary research projects.

13. Institute research awards.

14. Create incentives for the faculty who receive state, national and international 

recognition for research contributions as well as research awards and recognition from 

reputed professional bodies and agencies.

15. Encourage and promote the publication of research articles by the faculty in reputed/ 

refereed journals.
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16. Create and maintain a database of research work and research projects undertaken by 

the faculty and students as well as collect data by metrics such as Citation Index, Impact 

Factor, h-index, etc.

17. Publicise the research expertise and consultancy capabilities available in the college.

18. Facilitate the provision consultancy services to industries / Government / Non- 

Government organizations / community/ public.

19. Prepare Rules & Guidelines for Grant of Research related leave and other remissions

20. Prepare Guidelines for design and evaluation of curriculum oriented research projects

Copyright Policy

The college has a general policy that the copyright remains with creator of the work unless it is 

a case of institutional work i.e. it is created over years and number of faculty or students are 

part of the research work and college equipments and assets are used for the work, funded by 

the college or it is created at the direction of the college for a specific purpose, the college will 

retain its ownership.

Guidelines for Grant of Research related leave

Research leaves are an investment by the College in the faculty. Research leaves are granted for 

the purpose of facilitating scholarly research, study, or other creative activity.

For the purposes of this policy and procedure ‘research leave’, ‘study leave’ and ‘sabbatical’ 

are equivalent terms. Research leave is defined as leave to enable academic staff to pursue 

research free from teaching and administrative duties.

In considering applications for research leave the following principles will apply:
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 Applications for research leave should outline a clear and achievable research 

plan with a timeline and clear specific outcomes in terms of internationally-

excellent publications and/or externally funded research projects.

 Previous research leave outcomes will be taken into account.

 The extent to which applicants have contributed positively to the teaching and 

administrative demands of the department will be taken into account.

 Research leave should not be approved where the individual has failed to carry 

out reasonable teaching duties when requested, or to comply with annual 

monitoring of research.

 Research leave should not be approved if the  applicant intends use the leave to 

teach at another institution.

 Research leave will be granted after due consideration of workloads including 

teaching responsibilities with the aim of minimising disruption to teaching 

programmes. Balancing research leave, teaching and other activities will be 

achieved through discussion and agreement with the relevant Head of 

Department.

 A maximum of 2 FDP/workshop for enhancement of research aptitude may be 

granted per faculty per year.

 Within 30 days after return from a leave, faculty members must submit a report 

to their dean/ Head of Department

Guidelines for design and evaluation of curriculum oriented research projects

Research projects undertaken by students during the various programs should be in line with the 

latest requirement of the industry.

A project should conform to the following standards:
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Utility: It must be useful and serve the practical and strategic information needs of the 

intended users for decision-making purposes, these may range from assessing 

programme performance to allocating resources, etc.

Feasibility: Be realistic and practical. Given the scarcity of resources, the project should 

make the best use of existing data collection systems. However, if new data collection 

systems are involved, resources (cost and technical capacity) must carefully be 

considered.

Ethically sound: Abide by ethical principles with regard to those involved in and 

affected by the project outcomes.

Accuracy: Provide technically accurate and useful information for decision-making and 

programme improvement.

The college will reimburse the 50% amount to the faculties for registering in international 

conference/International seminars and as per actual of National Conference/ National seminars/ 

FDP.

As approved by chair around Rs 15 Lacs allocated to three departments (Management, IT and 

Journalism) to conduct research projects in their domains. The amount equally distributed (Rs 5 

lacs per department) among all the departments; each department will be accountable to 

recommend faculty members for conducting the research projects. The research proposals 

screened by the research committee and thereafter, will be funded by the institution.



Date: 10/11/2022 

To, 

Dean Management 

MERI College, Janak Puri 

SUBJECT: Permission for leave on Saturdays 

Respected madam, 

MANAGEMENT EDUCATION & RESEARCH INSTITUTE 

It has been moment of immense pleasure for me to inform you that my Ph.D. Mathematics 

program is about to start from coming Saturday 12"" November 2022. Classes will be conducted on 

every Saturday for entire day at Jaipur. A copy of Program Schedulefor course work sent by the 

University has also been attached with this letter. 

Kindly grant me permission for the same. 

Thank you very much. 

Regards 

AnitV Hans 
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Prof. Dr. Shivajirao Kodam 
Chancollor 

A1 So PhD 

Prof. Dr. Vivek A. Saoji 
MBDS,MS(Surg) 

Vico Chancellor 

To, 
Shweta 
WZ - 67/B6, UG floor, 
Mukherjee Park, 
New Delhi -110018. 

Sir/Madam, 

Ref.No. BVDU/ Ph.D./2024-2025/ L5S3- 19 8 

Bharatl Vidyapeeth 
(Deemed to be University) 

Pune, lndia. 
Founder Chancellor:Dr. Patangrao Kadam 

* Accrodited with A Grodo (2017) by NAC A 
* Cetegory Unlvorsity Status by UGC * 

* NIRF Raoking 1 k 

Sub: Admission for Ph.D.-2024-25 

"Soclal Transformatlon Through Dynamlc Educatlon" 

elsewhere. 

LETTER OF PROVISIONAL ADMISSION 

5) Aadhar Card. 

1) Original and an authenticated copy of statement of marks and degree 
certificates (Graduate, Post -gracduate degree.) 

6) Passport Size Photo. 

2) Original Migration / Transference Certificate. 

I am directed to inform you that the authorities of Bharati Vidyapeeth (Deemed 

to be University), Pune have been pleased to grant you provisional admission for the 

Ph.D. degree course in Management Studies under the faculty of Management Studies 

with effect from 01st September 2024 subject to the fulfillment of the cligibility and 
other conditions. 

3) Cast Validity Certificate (if applicable) 

You will have to submit the following documents at the university office for 
verifying the eligibility. 

Golehrating 

and Boyond 

Dr. Vishvwajest Kardarm 

9 August 2024 

Pro Vice Chancollor 

G. Jayakumar 

Rogistrar 

4) No Objection Certificate (NOC) from the employer, if the candidate is employed 

Bharati Vdyaooth havao, Lal Bahadur Shastrl Marg, Puna -411 030 (INDIA) 

The University reserves the right to cancel the admission at any time if it is brought 
to our notice that the candidate is not eligible for admission. 

The fecs will be accepted only after verification of the cligibility for Ph.D, adnission. 

-91.20-24407100, 24325701 Faxl 91-20.21, 2432 1910|E- mail : bvunivorsitygblaratlvklyapweth. edut Web:www bvuniversiy edu in 



You will have to pay the fees to the University through Bank RTGS / NEFT or in 

extraordinary case through Demand Draft (DD) in favour of "Bharati Vidyapeeth 

Deemed University, Pune Ph.D. Section" payable at Pune, 

Details for Bank Transfer.: 

Account Name 
Àccount No. 
Bank ame 

IFS CODE 
Email ID 

Fees- (First year) 

Place of Research 

-Bharati Vidyapeeth Deemed University Pune Ph. D. Section 
-002002300094635 
-Bharati Sahakari Bank, Lal Bahadur Shastri Marg, 

Pune - 411030. 
-SVCBO010002 
- bvdufinance@bharatividyapccth.edu 

a) Tuition Fee Rs. 1,00,000/- p.a. 
b) Eligiblity Fee Rs. 500/ 

-Institute of Management & Research, 
New Delhi. 

The schedule of course work will be made available at the respective constituent 

unit. The allotment of guide will be informed after joining. 

Copy forwarded with compliments to 

Please note that your final registration for the Ph.D. degree programme will be 

subject to satislactory completion of Pre Ph.D, course work, and such other conditions 

as may be prescribed by the University from time to time. 

Yours faithfully, 

-8H6dauuw 
(Prof. Dr. Sachin Kadam) 

Head, Ph.D. Section 

1, Director, Institute of Management & Research, New Delhi. 
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Proi Dr Shivajirao Kadam 
Chancollor MS Ph0 

Prd D Vivek A. Saoji 
MB8S MS (Suy 

Vlco Chancellor 

To, 
Precti Verma 

RZIF 21A Street No.38, 

Ref.No. BVDU/Ph.D./2024-2025/ 559 - 2o0 

Sadh Nagar 2, Palam Colony, 
Delhi, New Delhi - 110045. 

Sir/Madam, 

Bharatt Widyapeeth 
Founder Chancellor: Dr. Patangrao Kadam 

(Deemed to be Universlty) 
Pune, India. 

* Accrodlted with A Grodo (2017) by NAAC * 

* Category Unlvorstly Stotus by UGC * 
NIRF Ronklng -91 * 

LETTER OF PROVISIONAL ADMISSION 

Sub: Admission for Ph.D.-2024-25 

"Soclal Transformatlon Through Dynanic Educatlon" 

elsewhere. 
5) Aadhar Card. 

1) Original and an authenticated copy of statement of marks and degree 
certificates (Graduate, Post -gracduate degree.) 

2) Original Migration/ Tran sference Cerificate. 

6) Passport Size Photo. 

3) Cast Validity Certificate (if applicable) 

l am directed to inform you that the authorities of Bharati Vidyapeeth (Deemed 

to be University), Pune have been pleased to grant you provisional admission for the 

Ph.D. degree course in Management Studles under the faculty of Management Studies 
with ellect from 1st September 2024 subject to the fulfillment of the eligibility and 
other conditions. 

You will have to submit the following documents at the university offce for 
verifying the cligibility. 

Celobrating 

and B oyond 

Dr. VIshwa joot Kadam 
B To, MBA Pho 

Pro Vlco Chancollor 

G. Jayakumar 

9 August 2024 

4) No Objection Certificate (NOC) from the employer, if the candidate is employed 

Bharatl Vidyapecth Bhavan, Lal Batodur Shastri Mutg, Pune 411 030 (INOIA) 

Rogl strar 

The University reserves the right to cancel the admission at any time if it is brought 
to our notice that the candidate is not eligible for admission. 

The fees will be accepted only after verification of the eligibility for Ph.D. admission. 
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You will have to pay the fees to the University through Bank RTGS / NEFT or in 
extraordinary case through Demand Draft (DD) in favour of "Bharati Vidyapeeth 
Deemed University, Pune Ph.D. Section" payable at Pune. 

Details for Bank Transfer: 

Account Name 
Account No. 
Bank Name 

IFS CODE 
Email ID 

Fees- (First year) 

Place of Research 

-Bharati Vidyapecth Deemed University Pune Ph. D. Section 
- 002002300094635 
- Bharati Sahakari Bank, Lal Bahadur Shastri Marg, 

Pune - 411030. 
-SVCBO010002 
- bvcuinance@bharatividyapceth.cdu 

a) Tuition Fee Rs. 1,00,000/- p.a. 
b). Eligibility Fee Rs. 500/ 

- Institute of Management & Research, 
New Delhi. 

The schedule of course wÍrk will be made avallable at the respective constituent 
unit. The allotment of guide will be informed after joining. 

Copy forwarded with compliments to 

Please note that your final registration for the Ph.D. degree programme will be 
subject to satisíactory completion of Pre Ph.D. course work, and such other conditions 
as may be prescribed by the University from time to tine. 

Yours faithfully, 

- 89H6 dauw 
(Prof. Dr. Sachin Kadam) 

Head, Ph.D. Section 

1. Director, Institute of Management &s Research, New Delhi. 
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Prof. Dr Shivalirao KYdan 
MSc Pn D 

Chancollor 

Prof. Dr. Vivek A. Saojl 
M8BS, MS(Suty ) 

Vlco Chancollor 

To, 
Ajay Jain 
C-11/219, Sector 3 Rohini, 

(Deemed to be Universlty) 
Pune, Indla. 

Founder Chancellor: Dr. Patangrao Kadam 

Ref.No. BVDUJPh.D./2024-2025/ J55J- L99 

North West Dclhi - 110085. 

Sir/Madam, 

Bharati Vidyapeeth 

* Accrodlled wlth 'At Grade (2017) by NAAC * 
t Gategory! Univorslty Status by UOC k 

* NIRF Ranklog -91 * 

LETTER OF PROVISIONAL ADMISSION 

"Soclal Translormatlon Through Dynamic Eduoation" 

Sub: Admission for Ph.D.-2024-25 

5) Aadhar Card. 

1) Original and an authenticated copy of statement of marks and degree 
certificates (Graduate, Post -graduate degree.) 

6) Passport Size Photo. 

I am directed to inform you that the authorities of Bharati Vidyapeeth (Deemed 
to be University), Pune have been pleased to grant you provisional admission for the 
Ph.D. degree course in Management Studies under the faculty of Management Studies 

with efiect from 01st September 2024 subject to the fulfillment of the eligibility and 
other conditions. 

You will have to submit the following docunents at the university ofice for 
verifying the eligibility. 

2) Original Migration / Transference Certificate. 
3) Cast Validity Certificate (if applicable) 

9 August 2024 

4) No Objection Certificate (NOC) from the employer, if the candidate is enployed 
elsewhere. 

Dr. Vshwajoot Kadam 
Tech. MAA P ) 

Pro Vlco Chancollor 

0. Jayokumar 
MCom, 0ç Pe 
Roglstrar 

and Boyond 
BHAAATI VIuAEE 

Bharati Vidvancotl1 Bhavan Inl ahnrlur Chaeted 

Colobeating 

The University reserves the right to çanc�l the admission at any time if it is brought 
to our notice that the can didate is not eligible for admission. 

The fees will be accepted only after verification of the eligibility for Ph.D. admission, 



You will have to pay the lees to the University through Bank RTGs / NEFT or in 
extraordinary case through Demand Dralt (DD) ín favour of "Bharati Vidyap eoth 
Decmed University, Punc Ph.D, Section" payable at Pune. 

Details for Bank Transfer.: 

Account Name 
Account No. 
Bank Name 

IFS CODE 
Email ID 

Fees- (Pirst year) 

Place of Research 

-Bharati Vidyapeeth Decmed University Pune Ph. D. Section 
- 002002300094635 
- Bharati Sahakari Bank, Lal Bahadur Shastri Marg, 
Punc - 411030. 

-SVCBO010002 
- bvclufinance@bharativicdyapceth.cdu 

a) Tuition Fee Rs. 1,00,000/- p.a. 
b) Eligibility Fee Rs. 500/ 

-Institute of Management & Research, 
New Delhi. 

The schedule of course work will be made available at the respcctive constituent 
unit. The allotment of guide will be in•ormed a•ter joining. 

Copy forwarded with cormpliments to 

Please note that your final registration for the Ph.D. degree programme will be 
subject to satisfactory completion of Pre Ph.D, course work, and such other conditions 
as may be prescribed by the University from time to time. 

Yours faithfully, 

(Prof. Dr. Sachin Kadam) 
Head, Ph.D. Section 

1. Director, Institute of Management & Research, New Delhi. 
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Ta 

Dean 

MERI COLLEGE 
JANAKPURI 
NEW DELHI 

Subject: Request for Leave on Saturdays 

Respected Ma'am, 

I wish to inform you that I am pursuing a Ph.D. from Delhi Technological University. My thesis 
is in the final stage, and I need to complete the remaining work to ensure timely submission. 
Therefore, I request you to kindly grant me leave on Saturdays to complete my thesis work. 

Thank you for your kind consideration. 

Yours sincerely, 

( PawanKIshòreJha ) 

27/ 12/2o2y 

























































































































1 message 

Gmail 
Fwd: Avlokan Film Festival is Back- Bigger, Bolder, and Ready for Your Story! 

Dr. Arkin Chawla <arkin.chawla@meri.edu.in> To: rachna verma <rachna.verma@meri.edu.in> 
Hi, 

Avlokan film festival is back, and year's festival! 

Since you participated in and Impact, and we can't wait to experience more of your creative brilliance. 
attended the festival I last year, we would love to see you back. Your work made an 

See yoU at Avlokan! 

| we're thrilled to 

ver to tne Avlokan Film Festival website to register and submit vour films. You'll find all the details about the festival, submission guidelines, and key dates there. 

Best regards, 

"you iave any questions or need more information. feel free to reply to this email, we're here to help. 

Team Avlokan 

rachna verma <rachna.verma@meri.edu.in> 

Tnis Is your chance to shine again, Share vour stoy and let the world see your vision on the big Screen. 

8130382224 | 9650475895|9311212674 

RAN 

Thu, Oct 30, 2025 at 3:01 PM 

announce that we've officially started accepting entries for this 

AVLOKAN'2025.jpeg 
163K 



S.NO. FIRST NAME MIDDLE NAME SURNAME COMPUTER
FACILITIES

WITH
INTERNET

1 PROF. LALIT - AGGARWAL available wi-fi Campus

2 DR.
DEEPSHIKHA - KALRA available wi-fi Campus

3 MR. LALIT - SUKHIJA available wi-fi Campus

4 MS. REEMA - AGRAWAL available wi-fi Campus

5 DR. TAPASH DEY available wi-fi Campus

6 DR.
GURPREET KAUR CHHABRA available wi-fi Campus

7 DR. STUTI NARULA MARKAN available wi-fi Campus

8 MR. VIPAN YADAV available wi-fi Campus

9 MR AMIT VIKAS HANS available wi-fi Campus

10 MS. SHEELA - NARANG available wi-fi Campus

11 DR. NEHA - SHIVANI available wi-fi Campus

12 DR. POOJA SINGH NEGI available wi-fi Campus

13 DR.MANOJ - KUMAR available wi-fi Campus

MANAGEMENT EDUCATION & RESEARCH INSTITUTE
FACULTY LIST - ACADEMIC SESSION 2024-25



14 DR. RASHMI - JHA available wi-fi Campus

15 DR. RICHA SINGH KAPOOR available wi-fi Campus

16 DR. MONIKA - SHARMA available wi-fi Campus

17 DR ANIL KUMAR GREWAL available wi-fi Campus

18 MS.
PARMINDER KAUR available wi-fi Campus

19 DR. PARMJOT - SINGH available wi-fi Campus

20 MS. SARITA YADAV available wi-fi Campus

21 MR. ISHWAR SINGH available wi-fi Campus

22 DR. ADITI SHARMA available wi-fi Campus

23 DR. RAKHEE - CHHIBER available wi-fi Campus

24 DR. NUTAN BHARTI available wi-fi Campus

25 DR. SHIKHA - GUPTA available wi-fi Campus

26 MR. PAWAN KISHORE JHA available wi-fi Campus

27 MR. WASIM AKRAM available wi-fi Campus

28 MS. PREETI VERMA available wi-fi Campus



29 DR. CHAANDNI GAUTAM available wi-fi Campus

30 DR. LALITA YADAV available wi-fi Campus

31 DR. ANAND NANDWANI available wi-fi Campus

32 DR. PRIYANKA MURRIA available wi-fi Campus

33 DR PAYAL available wi-fi Campus

34 DR. MANDEEP - KAUR available wi-fi Campus

35 DR. KOMPAL - BARARA available wi-fi Campus

36 MS. ANKITA - GARG available wi-fi Campus

37 DR
SANGEETA available wi-fi Campus

38 MR. SANJAY - BHAGAT available wi-fi Campus

39 CMA AJAY - JAIN available wi-fi Campus

40 DR
SIMRANJEET KAUR BAGGA available wi-fi Campus

41 MS SHWETA - AHUJA available wi-fi Campus

42 MS BINDU - SHARMA available wi-fi Campus

43 DR. RITU - AGGRAWAL available wi-fi Campus



44 DR. SUMIT - CHAUHAN available wi-fi Campus

45 DR. SACHIN KUMAR available wi-fi Campus

46 MR. ANUJ KUMAR available wi-fi Campus

47 MS RITU SAWANNI available wi-fi Campus

48 MS MANSI MATHUR available wi-fi Campus

49 DR.
MEENAKSHI UNIYAL available wi-fi Campus

50 MS SHIKHA - GARG available wi-fi Campus

51 MR.
SADANAND PANDEY available wi-fi Campus

52 DR SUNIL KUMAR DAS available wi-fi Campus

53 DR.
RAJYASHREE BANERJEE available wi-fi Campus

54 DR. S.S MISRA available wi-fi Campus

55 DR. SALMAN HUSAIN available wi-fi Campus

56 MR. ASHOK KUMAR BHATIA available wi-fi Campus

57 MS. NISHA GARG available wi-fi Campus

58 DR.RITU available wi-fi Campus



59 MR VINESH KUMAR available wi-fi Campus

60 DR. RICHA GUPTA available wi-fi Campus

61 DR. SURESH JHA available wi-fi Campus

62 MR. SACHIN KUMAR available wi-fi Campus

63 DR. S.K. PANDEY available wi-fi Campus

64 MR. DEEPAK MEHROTRA available wi-fi Campus

65 DR. ARKIN CHAWLA available wi-fi Campus

66 MS. AVSHEEN KAUR available wi-fi Campus

67 DR. SWAPNILA ROY available wi-fi Campus

68 MS. SHIVANI available wi-fi Campus

69 MS. SOUMI DE available wi-fi Campus

70 DR. DHRUV KAUSHIK available wi-fi Campus

71 DR KAMAL CHANDEL available wi-fi Campus

72 DR RAMAKANT DWIVEDI available wi-fi Campus

73 PROF. ANIL KUMAR AGGARWAL available wi-fi Campus



74 DR.
SANGEETA - GUPTA available wi-fi Campus

75 MS. RUCHIKA - MITTAL available wi-fi Campus

76 MS. YASHIKA MALIK available wi-fi Campus

77 MS. NIDHI SHARMA available wi-fi Campus

78 MR. JITENDER GOYAL available wi-fi Campus
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